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ORI]IiR

The west Bengal universities anrj Coileges (Adrninistration and Regulation) Acr,20l7 has come
ixto effsct from l"tApril, 2017' The provisions of sub-section {a} cf section l0 of the said Act en.rpower *restate Government to prescribc the tcrrns and conditions of sen'ice cf all employees of Governrnent-aided
Colleges of west Bengal' Furthcr thc provisions of section 22 of the Act have saved aI ordersl Nori*catiod
Rulcs issued by the stalc covc$lnlcnt ri'hich *'ere issued before the enactnrerit oittre Act- The provisions of-
section 2l of the said Act also ovcmilc rinv earlrer Act r.vhich deals with rhe similar subject mailer.

It is now clarified' that the unrt*rm Leave Rules rssuetl by ttiis Department virie No ?62-Edn (CS)
dated 0-f i2'2008 rcgulating the leavt aricl related maffers of the teachers and orher acarienric srarr of
covcmment-aide<i colleges are very much eff,ectir.'e and there is no nced of incorporating ti:e sanre in the
Statutes of the Affiliating Universities, si.ce, rhe subjecr maficr prcscribing rerms and cardiri,ns of serviceof rhe employees of Government-aided colleges is no longer the subject of the statutes or thc afr-iriating
Universities and the unifbrnr Leave Rutes issucd by this Deparrment are in no way iuconsistent orcontradictory to the provisions of the above mentioned A*.

Hence' in this regard' I am tlirecled to say that all concemed should follow rlre unifonn Leave Rulesprescribed under this Department's Notification No. 762-Edn (cs) dated 03.i2.2009 rvirhout insisrr.g on r'eir:corporation of rhe same in the Slatutesr Orcirnalcev Regulatio*s of thc affiriating Uni'ersrr.res.
in this conncclicltl' I anr also dtrccteri to say rhat all state-aided rJniversities havrng pro'isrr-rns ibrmaking statutes/ ordinances/ Reg,latio,s, i,-rr prcr-crbrng L.ea'e Rule s fbr employees of a{fi,ated colieges,shali remove the provistons frorr their staturcsl (Jrdinances/ Reguiations, as the case ma), be. by way .famending the samc, r.e . Statures/ Ordinances,/ RegulBliols, as the case nray be.

By order of tlre Gol,cmcr,

*J-A-
Secretary 

(

Government of West BengalCO. -ORDINATSR
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,,Gorcrnment o, Wesi Bengal
H'ipher Educa.,jnn Dcna rtmenr

Bika:fr Bhau,arl

2i-loios i)aiccl,-Kolkala, cte 3,2 Dcccrnbcr, 2oo9.

,r,.i Et.{ O }.ar.N !!r}t

.,1-hc 
questior: of uni{orm lcavr nr]_.- r-._ ,L -rncluding crstw'rr:lc sporsorcd , or.n.*]tt fot 3. u'l:olc t-m:c tcachers of Go't. ajdedilec Govenuncnt for':.,,:'"-'uJ(Srs u. i:.(. Statc has been rrnd._ _:.;""'..

:*;,ffi l--:r-i.' 1.,::.:;*::rii: "li:il -ff.:'T."?'r"tr*r*"Ha.":ic;s or ti,. C",,, .;;J;,J:;:Jl";,1:_:"X;;:1,:f.,.,- ,;;.;;;" io,- u,"
2. Aflcr carci_tl consideraLio:r ofacccpt th. ...oorroc'd.arrons ..rrl, ..3. 

,"ull._, thc Gove
ln.orporaled in tir. -,,,.-.^. 

"'ur 'urr:r Drudirr(aLions anrJ ---,^,,.^ .- 
--,-'"*:

coucgcs - *. ..Xil. 
arl,rex.rc ,,, ,".;';: ;i".fff:",",tr #"#i;,.h": J.::;:S i:achers of Gor.t. sponsored

3. Concerned Universiries rvr_li rn::ke .rFr-* i_n ecc s s a:v ro' i -r c c rcor-"q.', qll r., ;,i*'" f;,:i?"T:".;xr *.t. 
s t a ru tc s whcrc

4' Arly rt;ffiq61)., u.hr. h rnar,. rrise :.mav bc rererred to this r,-p.--r,,'.,.,11::'.i;'*l::f;;'LTi.,Tr>rowisions or r,.is ordcr,

S.. This order
4oes c.;;;;i;:i:Li:'.:;.*'#',r';;:".e'cc or Finar:ce Dcptr. vidc rrc,' U.o.No.

6_ A-ll conccracd arc behg inforrned accordtngiy.

Sd/- M-Chalcravarry,
Joint Secretal/.No. : 762[5]_Edn{CSL 

Dared, Kolkata, lhe 3d Dccernber,2O09.
Copl,forwa,rdcd Jor tllonna:ron a,r:d n(( css.ry ;r(tlon to the :-l. Accounta-nt ,i :,,::r:s'.',::::',I'lS3;.*'*""*,

; i'J;'J:: 
orft:brjc.ins,,-;';,;:;;;i 

ilcngr
s d;";?,EI.TIu'iy.i',r.',Sc,iarc6 Resst a,, \,i:;1:;*;";l*ll.=i:{:"':.::;:;,':'-'ri"J ]ffi -'

\ _4-' 
PascJrim l,r..ir"pri-C1;;'j "i;]; r iJ \':d ri:sagar Univcrsity, Dist.-;,liffiXtr: 
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Spalli.OlaO aollei:.r: ll, i:.': S--:lr

2 i,a;1-\,c ol arbsc:trai: lro;:: ri',:i-. a:ln r)oI be cizri:lr:d :ls il r)laitcr <;f right arfd lrrav. orl

appircadon b;l :r reac:ttr .[ 3 .i-]lie i,le/Pri:lcipa1, be t.zultcd onjy rr'he. sabsfaclory

6younds havc btcr-l si:oruit \i,']:r'l the ei.igencies of -sc:r'ice S.J r.quirc, the audlorltry

Iompetenr tc gr-.rlt lclve oi r.:;;i iicsr:rii:lron or ary such leave is 3ra:lted, revokc sllch

Ieave or Part thelcoL

3. No tclrcher \\'llo ls uirdtr susilcnsloll shall bc ilrarted arlY leave '

4. Abstrt'-e \\'iliroili le.r|tl s.irll ien.ier a teacher,/Pnncipal subjecr to such

ciisciplil::rv acrron :r.s proviii.d irl tlie Statuter/Act/Regulatjons of the concen:e'd

Universitres Ltnclr:r'rt'hich a coiitge rs Chliared'

5, AII applic:rrio::s of leavr or lor exrensron of l€ave sha,ll be made iIr *riiir:g ar:ri

addressed io Prrrr.i1r,.1,/l'rcsrrle::t of l-he Covenlirrg Body il case of kincipal arlri

sanction for rhc k:avc or e-\ttrlsiorr of leave as iile casc ma\r'oe, applied for shall be

obtained L,elotc ;t is .1\'Ji)r(i o!,
Providcd -,h::.r iI tl)c .iuilrorrry coltpctent 1.o gratlt 1cave, is satislled that it was

not possiblc 1o ilpplli for or obr:*l the s:lnct-jon Ior ieave of absence beforchard leave

may be grantcd \ rrti] r etroslrcctivc effect ; but a-ll applicarions of leave wlth

rctrospecln.'e eflcct shall bc hlei at the carlrest possibie opportunitl'.

6'Leaveor<]jnariil,slra-liCo]nJl]ellctonthedatewitheffectfrornwhichltis
actually agalied of a:rd termin.rle on the Cale preccdi:rg Lhe date of resurnption of duty

proviced that Sundays are hoilciai,s rnav be prcflxed or sulfixed to leave' so ho*'ever

ior the purposf of prcluong or suflLring to leave holida-vs cxceeding tl-rrec days,

previous sar.cr-ron oitllc:rutllorit'i coilipetcnt to grant the leave shall be obtai;ted

7. No tcaclt(.r orl }cave sira-ll r'e ruln to duty before t]le cxpiry of leave gra;rted 1o

him/her, s'iiltout perrlissiol'r oI tire leave sanctionir-Ig authority'

8 lf :r rr:2ci'ier of a college i-s abscnl Ironn duty on ali the days of a week on which

he/she lras br:crr assigrred duties. u'ltether such days are consecutive or not, he/she

shali bc dccmcd lo be ;rbscrrt frorn tiul.v for the wholc olthc weck.

S- No leave sit;r1l be crr:dircC rn thc lcavc acccuirt of a teachcr aJter he/shc rcllres

on superarilluatlon or r€tire s Yoiuntarii-1'or ICSigns.

lO. 'l'he 1)nr-rcipal/1-he Presrdent of thc Govcrning Body nlay recall lite tea<Jrer/tlre

Itr:-rcip;il .rt any time as the case r:'iay be rvho may be or-r leave exccpt on mcdical

ground iltd wher-r t} e tcactrer/thc I']rincipal is so recalled to dut-v he/she sha-ll he

grarttcd such lravelling a1)or,,,lurccs as tJ-ie Principal/the President may consider

reasonalrle.

I 1. lf rhe teacher of a collcge }ras bcen granted 1e ave to rvhich holidays have been

sufllxei or prefi-xed and such iJre P:inr:rpa1/teacher absents hrmself/herself from duqi
bcvond tlrt: r.xltiration of such l-rolidavs shali be treated as absent {rom duty wittrout
leavc ar-:rrl lrc/sire sltall rrot be enirtlcd to l-ris/her saia5r or a)lowances for such penod
unicss ald until rhe Governing Bod;, otheru'ise direcrs"

12. Sribjccr to ihe foregoing generaJ principles'leave" shall mean ii) Casual L,eave,

(ii) E:rnred ]-eiir,e, (iiiJ On Duty ;ibscnce. (iv) Sturiy Leave, iv) Special Study ltave, (r'i)

\4r-rremir;v Leave, (vii) Qu:uantine l,e:ive, (viii)\'ledic;rJ I-eave/I{alf Pay Leave, (rx)

Cor:rmut,:i L.c.rr,c, (xJ Extl:..oriiural1'Le:rvc. {-xr) Comi-lcrrsatory Lrave (xii) Leave Not L)ue

(xiir) Spe cril llisabjliry Lealc

{A} CASUAL LEAVE

ir) C.r-su:r.l Leavc or: 1u)i pa1' mal be dlowed
a nal-r;mr.trl oI 14 rial-s ln a,:l*- c,:rc c:dcndar')'ear

to Irrlncipal/Teaci:er of a colle ge upto
but not roore than 4 days at a time.

wpfft
CO-ORDINATOR

loAC-NAAC
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! j ruJ' r-<J:L

i.of,ar, ", 
iJut ( 'ri llr

such le ave sllali not
preltxed ";ld 

ot

exceed 7 daYs at

rilt .AI r ->r:al lrir' "' rrit'' : 't:'
l,],.,,nr, 1-s :):cl) t '' 's( r" i" ctr-

noi bt accurlulated or l:rkt:il o\/ci rll

2'.

' ''.:-i - l' '' '

,.;;i;-; .' i" 
" 

i - "" 
a o''l'.' hoiidavs' pr<'rvr'3ed

l*"-" ir*l"ding Sunriavs and }-lolidays

ltac}rer oI a college ma-r' be ,enLitled 
dunrg

," irl- ,t-i"e "ntl 
if such caJcndz..r ycar at:r)

;,;;ir, Ior-r'"'a:'d to 2',y other calendar vea-'

..u]_V

CAJl

(rrl A te aci'icr on casual ltarc :'h:dl no1 be treated as absent lrom dut'""

(B) EARNED LE:IIE :

i) rlar:r en * i':"^l' ",i:,1::,:T'1":xT;',1i';i' ;:"." #,t';Hit':i,j: t:v{or a celtlir, Pr:toti
drscrefion of the aurhority !]r'u]Lng t"cir;;;";' utrtlt odrcrwise compe!1cd b

;;;;;.,..o{c,rcum.:-r1:;:J:3::*,.*"1":*=S.::X:"";:"*".'i'T;,i:::S
least seven dal1s Pnol
on lcave {or twenry d;;.;; r.-,,r." prro, =Jiton 

should be-obtajned before lcavtng

stadon anrlloro'ot('JJi"i*';;''j;;"" aS *i;;;t*i"1"iot of leave even if the period

;;;;;;;;ried ror is less rliart 1r'"'e.i5'davs'

nlEamed]eavcadlnisslb]etoateact)ershal]bel/3froll}leperiod,iJany,during
wbich he/sire " 

tto;;;!;io p"'to"" a-ury'ai';;-g '''"'rit''" by the college authonlz or

equal to o,,,(r (rl(r"'iti' ;i ;(] pcnod tpt't # actual seryice ii a non-vacatron

dcparr-rncnt '-ub.1ccl ';': 
;'n-u"' ot th"f;';';'i"-'-tJ""a" vear prowided *ral t'c

rrooer Lrnil "t "ttu""]11'-" 
ol c'rned It"JJ;;iu" aoo lthrce hund'red) days and the

,rru.*irrr,_,* pcriod ,r ..-..a leave trrat,;;;cr-.:t9.i^:rirnc 
shall not norrnally

excecd sixry days. E^;;;;;.;. .*.,".diog-1ixry iays-br1...............t n:ol morc than l8o davs at a

time may o" 
"r-,,Jo.,!i'.-ir--..." "f 

in;;; .toay7.r.it'ing /leave with medical

certificat€.

in)E:errrcdleaveCanbecornilrrtedwidranyotherkindofleaveexceptcasualand
quarantilc leave-

teacher Inove s lrorn one college to another on lien or otherrvise' his/her

o[ can'ied lc;v'-/hail-Pay )cavc i1. tht,'-'t::,. college will be- as Per previous

of lcavc i-e . itr ot.her'*i'a" his/her leave account will be a contrnuous

tcl oI DIITY 4ESEIICE :

(i)Abscrrccht':rl<lulyofatcrchcrvvidrtJrepermissirlnofdrePrirlcipalofthe
coilegearlt]rD.,".oltt,.Prirlcrilal,ti..p.,,,i'.ionoft].reGovernirrgBody,onaccotlnt
of duries assrgred by 1he Goverr-rnreDt-".;;;-.;nstitufional authority or the college

or tlre pub)rc S.r.o.j Co*rrrr=.;o.r] or the 
-CiU#-S"*ice 

Cornmission or the School

Service co'r.rrissio. crc. or o,., itccount "iouuE"*io": 
iL l..g*d 

to the Ncc or the

S<.:ciai Scr-vi.. ca]'1pt a1lil simrl"rr "thtt;l;;;;ons 
shal]'be deerned to be on duty

absence urd s1-rall I1;;;;';;""tccl towerrds casual or eamed leave'

(ir) On dulv absetrcc is adrr-r:s:;ib1e wi1lr fuii pay :urd aliowance '

,ll' ao,.Pa, ,-.t#H.d'""t"d studl'- and research directly related to his/her work i'

the Collegc r:iay be ettttt; i" a teachcr uli tl" Ct""rru-n1lodv of t}rc college subject

to approval of ti-,t: Higtl"' gal""tio" o"p*t*t"i ptotiatl the concerrred teacher iras

put in :rt ]casi t]-r..:c years conLinuous ""*'i." 
orrd is nor due to reLire there from within

Ilve vcars of hcrT'her;;;;" {rorn such leave There sha1l be a gap of at least t}rree

ycar s betrr'ecll i\v() pcl ttltis clf sur---it leavr:'

G I-, IJ
\*--

flO-ORl}ll'iifli'tr<

iv) llan.red lravc is ad:nissibie ''vith full pay and allowa-nces-

{v) Whtn a

accunlulatioll
accu:lu I:ttt ot l

procedure.

Alllll*tnmrpn ICUAU-.\T'ionc-nn4q

VICE PHiAPAL
VIVEMNAN)ACaU.EGE

ILIF,URDUM

LL



'' , 1 ;- - ,lih,r. 1l--.rcial assistance that t1':e

. '' ,. 
- 
,-',,'."-'ir"t-rr"ara ar""a-rde u r"'r1-l noL prcciuoc lusT iicr

r -1 ^*^Lin -r.

;:'J;;;:,,1:,'l'.,ilr.'t',."" 
"""' 

1"f. ,.,::**:*-l'.";:1:t"i",,;:3g':y:"';:,,:;l
iJii55 ;;i,i;:".:l::1:i,,'-,..,1',,;, ;;l:#;;;;'''e *i" "":fo :]r"*,il"""::;l::lireccrved shali lte la-kcn ll)111 iil I-.{'riilrl 

_.:'- ,:. -,.r=rr. of the Universrit'

rhc srudy le avt 11111,1' 
. 
i-'r: 

?'-::t:9,- .:t 
per Irolrrs

Si,r,.rr.-lfi.gu1r;rio:rs'/Clu;tj"ir:re:: 
oI tile U'G C'

{.,]Alaplllrcarro:loIs,.rlri.l)eaverrr-1Jrpi:rricularsofi:lter:laljorla'lassigrmerlts.
Schola]-ship/I.-cllorvstup of l:.:t.ncra-l "..r.arol. 

lirciuding travel Syant' rf ani' sta'Lemrni

of nature of uorks encio="tl url:: support"-'g lrlt"'"tnts*]-ias to be submitted ordirlarrlv

tlvo rroilLhs t,efore 
'f'tl-'ppf" 

'l;lr irltcnCs ro avail of such lea're '

(iii) Str:r1,v leave on ir'rli p'I' {n'idrout -a:ror'r'an11i-a ':i:U:i".#T J;T;""::
[]ori;.rr... outsicc lndiai lrtalv !c gralted for a rnaxr:rtun pell

anyonetime:::-tdtrt'cnty","-t"Gs;naliduringttreent-rreserviccperiod'Hou'ever'
such leave I]1ay not be gr:rlired by ri-rc s)-;;;i;;"cutrve council/Goveming Bod-v in

case thc number of O,?.fr", s s:rircti.rr-r"a study lcave i:l a;ly departrnent in ally glvcn

period rs likeil, to afleci the acacierric progrrmine of the concerned department

{i',}Ateac}rergra;rted:;tudvlc.lvcsi-rajlonhis/irerretu,narrdre_ioiningthesenrt--e
of Ote colJegc r,ay l.e cli.gr'it ,,Lr 1'c fr.rr"fi'oi,ile amn'r::, incremerit(s) rx'hich he /she

u,ou]c]lrzrvccarncdil.ICouisfojtillicrlhe/shehasnotproc^eededonstrrdyleave.No
teacher shall ilow'eve r' be clgiblc to re ceive arl e;us of jncrcirlents-

(r,iStudyleavesh:r-llcourlta-sscr-\']ceforl'ension/ConrributoryProv:ded!\nd'
providcd the teacher3olt"-ti't t-"Ue 5c on the expiry of his/her study leave-

S t u d,': I c av e *"J'"". 
-'' 

: i 
: : 

;ll:: .* * *1m'; :,T;f,':ti;'; 
=: 

:[l::
availed of wrtlur 12 rnt'rrll-i'ls 01 rls sarlct'l'

has becn so calcelled, thc tcacircr nlay appiy agzun for such leavc'

ivi) A teachtr ar'ailing lrilnselfTher-se]{ of study le:rve- 
:n'' 

submit a written

undertakurg that he/she sh'i} sctr_-c !1e 
coleSl-Iot a cor'ti''luous period o{ at }east

lhrcc ytirrs ro t-r. ..,t...iatcd frorn thc date of tris/trer resuming duty a{ter expiry' of the

stu<iy leave fai}ngtuiltt] Lircy shiril h"";t;;nd the emoluments received from the

Gove mrncnl/college/UGC dunng lire period o[ study leave '

(vri)Afiertheleavehasbeensarrctioned,theleac}rersha]lbc{oreavail-rng
himscu,/herseif o{ the icave execute I uorrd in favour of r}re college bindrng

himseif/hers.rrro, rrr.lue lrrlhllrncr'r, of ,h. conditior-rs i:rid dow. in sub clause above-

lf' 
trtt#i;#T.iffii d rr:.''is'e rnav be.c'""1"-.1 leave witl: tulI pav :md

L)e-rx-0csS .rllowarces for pur-suirrg .,.ra1:.rr ,.-.".tt.tl rn a:-r institution considered by

$16(;r1r'r:rrlr;lg1-iot1-';oi1i16t;ollcil"tt..sutrt'bltforthepurPosesubjecttoapprovalofrhe
iirgit,:r tlducation I-'cIr'Lrlilltrili' i'"'"'lt^ 1'"t'oa o'ai":rilV 

'"ot 
exceeding 12 months

dur,:g li:c rrhoir ,:eri.i-i .i irs;,i:,-:r .,.,r,;.i',-f.ovrded tharthe concerned Teacher I-ras

pul ul lr lc'rst 2 J'ca:s of ccli1I:llllrus sr:tlice and not to retire tl-rerefrom wilhirr 3 years

of his/ht:I lcturll fronl sucil lcave'

Pror'tcledt}latanyappilcirttollforsirccidstudyle;rvewrt}rparticularsof
rrrstituLronal assrgnments, hnz,rciiil "..i.,-j.. 

tt*".lri,-I^"el grants, if any' with

supportrng au.rrrrr"rri"-"irorla bc submitted to tire Goverrrilg Body at least one month

U.iore the start of the lear''c ap1;1i':d Ior-

(ii) 'rhc'l-eachci of a c,.-]icl1c :i:;li i'.:tIltsil air'rrncertajirrlg lhat he/she sleall serve

ltie col}cge ior at leir-st:.'.",., o,.' 1,.:i/:1,"r reiurll iiui:.r studi. lcave on such telrrrs and

r:o.tliLrons as thc collcgt rllirv dc.iie :oi,"tr-*it'r-ii 1-:c/si-rc il-".lil t" rcquLed lo refu.d

the a-rliout'tI paici to hin,/i:c: ir:' l!;;:"'c =:lttr1:io' th'e irc,;ioo cl Srrrcit Leate ;

Pro','tdcd that if the cor-rccrncd

sLip(')r(1. .. iiol.rrslriir, icllorvship 1'611f il)\'

ieau"c, lca'.'c sa]a-:y shall be red"tccti to

1 eachers.

receiving ixly PaY' allowartce,

tha;r tl'rc college v"'hi1e on study

l.llorvt'd lll case of Universiry

empioyee rs

sourcc ot-her

tlre extenl as

a
, cg;ffif;SR

vlvEx1[,#Uon 
co'*uree

l,
l|1. u*



IUA',t ]tI{Nl'I')' r,!i.A\r.t:-

_: .i .-

t:;J: 1ru, Jr)(i aJl()\,;1.:)(_cs Jl)ll-\r t;c ;,,:-a:ttcd to a wlt.lr^ 1r;:rt_-
,, ;ri'r:od l-rot ci:(ie(:(ljr,g ) 35 dl:ys inciucli'g the pcli0d of
.: r ,:i,ls1( I u(l l))(.rit{ ,i.l l)r l)i-t)1.r,Jn('L

{t) itl;r1r:rrr:(\,
l:ril\. 1.r::.ii-)trt <>rr

t'r,l:tJ:nrtDtt:n1 ltS

(i,) N,1iii{:D)r1\,

11re appi:catron
practi ttoncr.

,t,rc; ;lrlr t, r ,,1

1e;rirc' a()irl';;;,'ir u'itl-i ir)-v o1il.r l<-rnri oi.lc:rvc rnav be p,ralitcd..I-y rI
.:s :;r.-tJ-rtr(ri r,l ir."' ir ,.;<tdi<:i:l Ccl.tiflC:tic :;igltcd b;z rcA.itel<:ri ltr,.rlir:.ri

(rr) NIa1errrit.,, ltirve rirl,\ .,rr,,; rrc gr:rnted to a iariy tcacher of a corege on full pay in
'astl's 

of utlst;lrri.-r:1t' irrcltlil:r,,' r,bortion :jubJcct to tl)c r:onditjon that such lea.,e s-hal_Inot cxcccd 6 wcck:;:,nd:i;, .,1-i;r)icat.ion for rt:avc shalr be suppor-1ed by a mcdical
Ccrtrfical e :;rgtrctl b-i, a I,:t]t :.i i. j (,d rncdrcal pracULottcr.

(rr,1 lr4atcmjtv lclrve sl:lrj; r,tri ll€ debited to jeat,e accourtl.

the Governrnbnt
teachcr as per

(") l, c,rsc of 1er1:r1 i.ici()Jri.l,)l- of :, cirild as pcr prescriberl nclrms of
Irorrr tttrrc (o til)e L:I:rlri:,o,rl)1rrl:l iea\:e tnal_ Ite ali<;.,r,cd to a fernale
cxrstt.n!l gor'1 r ulcs.

{Gi Q_UARANTINFI L!ai,vi._

l-r:ar,t' ,rf :rbs.'rrr:<- r:,,;rr rll.i_.,. lniry bt, griutcd 1o a lcaclrer ol-a collcgc on full paywileil itc/slrc ts old''t<:ti l';i'tl,t')'rrncrpal oithe coliego. ur casc of tl.c h-i-ncipa] lryilr.Prcsldcnt of thc (iovrr::r:;rr', ir.oci-y, nol to atlcr)ci his/hcr dutes op accou'r o( LheDrcscllc(: ol dily li)1(-otl{)I}:' (i;i,(:n:;c rn lamr)y or l:ousc.lrold- Such leavc may b,<: gr,:urled*'llh full J)ay- alld l)ilr)t':rt, r:s, on a c;rtifrcatr sigr)ed by a registercd rneclic:dpI;lctitioncr 1or a 1;<.r-ro<l r)()1 (..',c('cding 2i da).s or i,,: ciic of e>.-ceptionil r;i,-cr,rrrrsttur,:rs
')tJ cilrl's' Sttch lcavc sira.ll i;t' r..rl1cd quar:mrine lc:rt,c alri rrr:ry be combincd wit_6 ar_v
o1'llc:r kirld r'r{ Ic.irvc ('x(:(})l ('i1:.I)itl l<':rv<'. Qr::uarrtirre lcave sll:rl] not bc debitcd lo lea'c
iIc(: uu rl t

(II) IvTEDIC L_LI4VIiIr!4r_E pey r:EAy-E

(r) A J'cat:ller slrail bc (i)trlJc(l ro H;L.lf I).r1, Leave {ot 20 days rn rcspect of eac6cornpletcd yc:rr of s!:r'lr(:e.. 'l'lls lcavc r-nay bc gr;urted or-i production of ccrli6catc fi.r,a qu:r1:ired 
'cgistcrcti 

r,cdrcal lrractrtione; or on 1;rivate ajiarrs.(ii) IIaJf Iiay Lca'c rlt.tY b('cor.brncd *rth:rny orhcr kind of leave except casual tr,dqrta].;rntine le ave_
(iiir l\laxirnum pcrrorl of .,ccuinur.-iLjor', of sr:clr rc;rvr: rvil bc Tlro days.

(Il co_ltllYruTE! L_E4_\,rl

ItJ A']'crrt'llcr s.lr:Jl bt: c:ririlr:d l{-r eornrriulc tire }ralf Pay leave t}rat he/she haseiil-llcd to luIl pay ir'.t't'otr Irl(:tli(r.:il grourrtl sLrbject ro producJon of a cerlifcatc fiom at( rlst('I, d rr;u,lic-l 
.l 

rr Ji Iulr)rt(.r
I\olrrlt:tl thal ltrllt'lt c{,rnllrurcd Icavc ir, 1}a.ritcrl, tu,icc tlrc such numbcr of l.ralJpa1 slt,rl) 1,,'rlel;itt-ti .,il.r.jr:.1 tirr: lc.rr..,c.rcc()i_tnt, 1:rovirled ajso that 1(rta] c()rnltutcrllcayc' 1t1;ri' l'e lll"ttlIti tlol t:-r.L rrrlurl-1 160 clivs ciunr]g 1.lrt: rvholc scnrlcc penoci o{ t}rcerttlrlirlrr'1,.

rj) I I:iif F,;r1, I_e ar,.t: r:i:lo ;i r.:-rr.\intuil o{ I EO
dr:rirrg t)re t'ltljre scn,jr.t, (\\ Ii jl, rIll 1;r ociUctron o[
utrLrzcd Ior iur approvcd coltrsc ccr.tiJred to bc
Governing l3o<iy.

days rnay bc al1owed to be corru:tutcd
:nedical certificate) where such leave is
in thc interest of the college by the

{iii) Conrnruled 1c:rve n:ar,,, bc cornbit:ed
and quara:rttnc lcavc.

q'rth aly othcr kind of ieave cxcept casutti

l- ,r^
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l-li-lil ilrI :-r-.r 1 r:' r r- jtl\'l'

Exiraordi:r:rr1,ic:r',: \,,iLhoi.lt pay arld allowarces rnay be grantcci to a -leacher 
rn

, ::, lt;;lt. .i:.. ,-:.

(a) Whe:t i:r: .ii,,ir- :{:3\'e ;5 2icris'sib1e to hrrn/hcr, or

{Lrj Wircl ltlii,rl];qr leave ,52dmissib1e , but still he/she applies ir writing for
ill( gt:jrti r,:t c::l;-aorCiaarrr leave-

{ri) Excrpi rll (-'ase ol .1 p!'int.rner-1 teacllcr, t}le dura(jon of ertraordina;-v leavc siliJJ
not eXCC-d 3 rnorrill: L.;, .r j. !, ,,rrr oC, dsjuj:

}}ovidtd rh:,r

{a: W1:cr: :.,,r l- .. rcacirrj r5 ullil'igoi;;g i;eaUncnt for tubermlosis :;r a

:uriir:ilr-.i.ai itusprr:J or:;1 al app:'cvfC s;:natoiium or at his/her resirience
un<lc:- .1 :i.r;!--cr.i_i.tst rc'ogr:jzcd as suci: by the Govcrnilg Bod-t, OR fcr
lepros-.., i j-. d r.colrpzrd lcpros-]' i;-isijrution by a lvledical Oillcer of Health
D(.i)1i ,_,i ., sp.-cia-Ii., 1- Leprosv rrcogn.izcd as such by tlie Governrng
Boil;. , .j:,:.,sJ,r rcal'. subject r<; such cond-itions as may be prescribcil. be
gr::;rrrrl r--.rr aurJrrlail'irrr'. fcl s period not exceeding 12 rnontls.

NOTE i1; : Ti:t ccn. i-\:,,c:l ulrxiiaordilr:-rr'lcar:e upro 12 mont}ls under the prpvj56
above x,ould De ;:rjmrs:;i_.ir ro a *acher tf he,/s|6 produces a certificate signed by the
Supenntrrld€rt r,j ,..1 r. irr,:p;:i:. ur thc sPc-ciai;s1 , as th€ case rnay be , to tJ.e efffcl thar
he ,/she has :-easonabic 1;.:cspecl 6f lscovtrt' on th.e expiry of the leane recoctrrrended_

NOTE (2) : The cor-rccssrug ef 6lrrsordura:1/ leave under tle proviso above will be
adraissible onl]' to those teachers'*i)o have be.en iri continuous service for a period
exceeding onc -ycar

(.1) Thc aut-hotrty cllpowcr-aC to grant lcavc rn:ry comrnute retrosDectively period of
absencc fio:rr dutl'rvirhout le ave irlo exlraordinary leave.

(Kl CoMPENSATO&YI__EAYE

{r) Any te ache; oi a ccllege q,i13 fna} be rcquired, in tfre illterest of the college , to
work du:-ilg lio]:oa.,,s s]-:i;l] 'oc egired to cornPerlsatory leave for arr equa-l number of
days for rvhich h<; -s}:t is requirec 16 rr'ork dr-rrirg thc holidays-

(ij) There rr.ili br r-ro :rccumulauori of such compensatory leave and i1 is to be
availed with:t 3 nrortt]-is Irom the date of accrua].

{L} le4Ye_llQr ojlE.

'Leave ,iol ou(] ' u.rti-r }:ajl p:il rrrai' be gra;:ted b;r the Govcrnhg Body to a
Ttaclltr/lrr-incip;'i for ;: pciiod nsi eic.e{ling 36O days during t}rc entire period oI
service, out ol'uitir:it rrct itlore u\::i:90 davs at a l-lme and 160 da1.s in al-i mav Lre

other-u-ise d.rcrcu;r rirr:d:r:al grouri6- Such-ieave sha.ll be debited atalrrst thc half pa1,
leave calncd i.l-1, hr.irr,i ircr subseqricrrl.Y. 'Lcave ltot due'general,ly shall be gralteJ i:r
exr:eptioI.iai cases ol- i]l:-r.:ss.

'j_<,rrc n.Jl dt.c,sjtall rtoi uc Sr:r:ied i:nicss tlte Govcrnilg Body rs satisfied that
a:s f:lr as ciri lrllsr:,trJirt-r L,c tbie5(ti tile ]eacller u.il-l return to duty o1 the expir_v of
L1-ie le avc .utd c;r: n l.itr: lc;-ri,e granlcj

A ieacjter io.,,..it.* .Lear.t r:oi dr:e'is graxted shall n61 bc perrnitted to tender
h:s/her rtsigr:at o:-r fi-om senice 5;loag:rs Llle debit ba-1ance in his/her lcaye account
ls r-rot *iped oli i-:,r. ar:tive sen,ice s1 ,'rc/she refunds 1he amount paid
tit ii;::/lrt:; .ts jja-\. lutrl;rlir:.,..,a.n.-cs icr ti-re period not so earned. ln a case where
rctjt.er]).:.1j1 is ul.i.,,orci:rl;lc r,n 3..11.:nl of rritsirtl of ill health, incapacitatiDg the
teaci:cr [,t ii:;ii.]rr -scil,rcc, reiiili oi itavc salarl for fhe period of leare still to be
Ciii-ltcd rl"-i Lc r,,..i1i:c |r' ,i;tc 6....;-i,lLS Fud"'

i'icrr'iritil f.tr-:ir,-.- tl:..r :li: ,- -rcr::i.r.u 3o<1y may in aly olher exceptjonal case
\uiilvr'. ii,, ig-q-,-- i,, l,r: r,:c,ri {i6;1. l.}:r ;ci'i:i,:! of lcave salary for t}ie penod of le ave still
io l,rr r,ar::r,d
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(l{l $MIA!rrsABrrrT\, L!4VE;

,,...
lj-Jlorlr,Jl ', ',r l.r . lrr: . .:. .r ,l ,rr:cs -r l,i rll;r,-ss ,,.,,.,r,.;-;;,-;;'p.'.lor'r,lrr,. 

"; 
:;;p'i;licul:er riull' ('lljcil l-lr::, tlrt eilcct oi rnc.r-eirsinq his/her liabrilty to ili,-,ess o. i.,,Ji,bevorld 1l:e c;cli:lar-r':i:!:.riiachinL:, to rJtt i-losl in:ly be al-iou,ed spccial drsabiJity leaveon h]ll irai ard :rlrorr';:::r-cr, iol a ;n:,;r;lrurI pcriod of 24 rnontr:s during tnc whore

cour sc of strvlcr'

(xj Special ltis::biljl.,. Lcar.,e ntay be co:rrhurcfi u,itJt :rny other kind of leavc exccl1casual lcave

{ni) The corlcr:;t,ed lercitt; rs enlrlled to norrnai a-r-:nua.l incremcnt rr ti:ne scale payduring such leave of ;:trs<lrcr,.

(i') Special rjjsal;rlitv ita,c shall not bc giurted unlcss tl-e disabi,lier manifested
irselJ u"ithfu 3 r:lcnlhs u1 lccurrence to which rt is attributed a]]d tcacher disabledacied u'ith duc prorirprrruc{'ril bringr:rg norrce r-,f trrc appropriate authoriry.

ivi Such leave shall be grar'rted only on 1he recormnendation of a lr{eclica.l Boardarrd such ieave il no cdsc :h,,uld 
"-r.".i 

24 rnonrhs

{":) Such leavc Irl:ry bc tlralted rnore tha:r once iJ the djsability is aggravated orreproduced u] stntr.i..rr Lrr(Ltlil-\tarlccs at a 1;rtcr date bul not rnore t].an 24 months.

{rui Srnce Speciaj Ifisabriir,r, Leave rs granted owing to an injury caused dun,g duedischar-ge of official clutl' of a lcacher concerrred th"e approp.iate leavc san.tilnirrgauthority should be s-rtrsf:cd first as to the causc of accidint which sustarnedhi,,/her
the :njury for rhc enttdeilleni of suc_h jeave 

.

(vjii) Lcave s;r-larlr duri,,;1 such lcave str:rlt bc wit} full pay and allowances for t1- e first
120 days and iralJ pay lor thc rerirai:ing penod.

l3' At the Iequest t'f r'rcirehcr oIa coli:gr tire Governing Body of t] e college may,by order, collvett arly kir-:ri ci L:ale a-hcad-v gra::reci into leavJof a dilferent kind, ,*,hich
may be arirnissjble, wllil LllL!l lroii-r suci: dare as may be specrfred in t-l-e order, but ateacher sha]l not be crltrilcd 1o clain-: srrch conversion of leave as arnatterof nght-

If one krnd of lcavc is cortverted ,rto alother, ttre arnount of lea'e salaryadr[issible sharl be recalcr-rlate d :urd t-he arrears of lcave salary shaLl be paid to, or, asthe casc ma-v be aJr()urlts ovcrdrarvn shall be recovered from tic emp-loyee concerned.

14' Except as otJrcrwise Provided in thrs ortier any kind of leave rnay be granted incornbinatjort rvrtir or irt cur)rtlrujriou of im_y other kjnd of leave.

t 5' F)vcT Teacircr shal] bc e,titled to leave sa1a4r of the earned leave accumulateda1 lris,/licr crciit .iJrtr c.ssalj.rit oi his/her i.*;.. Uy r*.ay of retiring onsupcr-:x1lllialic:r, r'olurrliu,\' icLircl-icnL or death ur harness 
-provided 

the maxtnumrlulrlber oI acct:rnulaied ie:rrc a:rrl r:ta*-];lrum of leave errcashable shall be 3OO days.

The lcave s:il;rry shliil br calcrrlaietl on Lhe rale of pay drawn bri a teacher of acciicllc on iirr: cii-ti Lrjc<;rcrii:r;g 1.irdt ol) *,irrch ti:c l.rr. aor.imcnces un]ess otherwiscdetcitr:r.:r,:rilr.it.1,,'(,,-^,r:lir:::;tIi...i.r.Lc.ri.cs:rl;t.it..rt,,etirtr:tcrtt,,u,olLt.ntar'
reii;'cr:rcri (,r dralj] rL. i:.,_.::, ss sir.Jr uc c;ilcu.jaied on trre rr"ii.""i',iri-'p.1, d."*, o,lire da1'p:cct:crling trle d:rrLr ,f re riremcrt or de aLir as the case nray be -

16. A le:l,c ilccouilt slrzill bc nt;intajr-icil l_r.y the Pt_incipal of the college for everyteacher zurd Prurcip:rl thcreoi bi-ri ajl-v ir:i'e gra,:red,nder p.or*i"rorr. i;iail'i, iii;,tiis Llen:or:mdr:lt siiiill not be ,icnitr.i iL -\Lich accounl
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'i'iie lFii\;c iii r i,itrtl r-i1 tr.{-r'\- it:::i:itr:: slr;:.il l;t rr.cdr1c,j ',,,'lilt r::tttic,j ltai''.', 111

advarcc, ul .i :rinil-lc ui:jLilrileill ui I5 <la,r's {ir dlc 11rst riay cI -1u);' for Lhe firsi st-'r'r:n

]'cais oI Ser/rr-c alil r..,.'o illsieJlllilnls of I5 da\,:; each on the firsr da-v-- oI Jul_y aI-rd

Jatuary of e\,etl ilc3allrrr.'y.:ar fiol, rhe eighrh vca-r oI serryice onwards. Ald as such
t} e earned le::r'e rr-ia'' bc creditec .11 the r:1te of tu,o a--rd a ha-lf days lor each
coinpieted cale ndzrr ncnLil fri; Lhost who have co:lpleted seven ye ars o{ sen'ice and a1

the rate of or-:e and one -Iourrh day- 1br those rvho arc in the frrst seven years of service-
Ulurnatc fractiorr of a d:ry shali be rounded o{f to a nearest integer-

The pcnod of any' jeavc wtlrout pav sha1l lr€ exciuded from t}-e calculation of
earr:ed leavc.

17 ii) A lrru,crpa)/Teachr:r oi a cojlegc appornted on substartive basis to aly
Ilerr-rlii-ner'lt post sh:r-ii acquirc a licn on that post. If the teacher is appoilted
substaltivellr' and conirrmcd io :ulotJler perma:lent post either in t1- e college or outside
and m case of rhe Principal to another post outside, his/her lien on the permanent
post helC earlicr in thc college shali be terrninated, unless he /she i-ndicates m writing
his/her r<: fusal t.i accept the appoinirnent so rlade substa:rtively in another
perrrlarent pclst ; il such cvcril thc concerned teacher,/Principal sha-ll irnrnediately
reportback to dury iir 1-hc posl olr *-]rich he/she held lien.

iij) A PrincrpaJ,/1'ear--irr:r' holdrr:g substalti.ve appourtrnerlt in a college may be
gra-nred lien on his,rlicr perrl:ileri post it he/she applies for thc grant of licn
consequent upr-rn his/hcr obtair-ring ar1 appointmellt ofrer- eitfrer in another coilege or
ul aI]y othcr e stablish.nicnt.

(ini The penod oi iien shall in.itiaily be for a period o{ one year which may be

renewed or extended if t-he t€acher concerned is not confrrmed in his/her senices rn
the ner.r, establishmcnt urrthirr rhat period-

Provided that t-he total period of lien so granted shall not exceed 2 years.

lB. Every lcacher o{ a collegc shall follow a six day week a:ed sha-ll abide by the
patlern of hol-rdays, r,acatioi-r r:tc. as rna,y bc determined by the University.

Ap.rrt-trrne 1e:rr-:irerofacollegeshallbeentitledtothe followingleave:

C:rsual ieavr upon a lll:L\lrnl.nl of 1O days in an acadernic vear.

t9

(i)

(ri) Extraordina-rv leave without
dcterrnjned by the Goverrring Bodv
pa;1rcu1ar casc.

remunera[on for such period as may be
consideri,rrg tire speciai circumstarces of aly

itrri

'coo$ilron
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flovernment o{' West Bengai

1*igher llducati*x $ePafiment

({1*1 }ege $Ponsr:re*i Bran*h }

Sikash tr}hava:"1" Salt l",ake, Katrknta * 700 0q1

No.2CI81 -Hdr: {CS}l }*M-E3l:t}1ti
Ilate: ?lr'12 i?fiit

\$ r r?rq ru';{ $'}ctr ll rll

re*c1:**" in an.v 
'*i,*':*laiurr. 

*r1!iage{r in iiiifu*nt {i*ricr*mr:ni.r {irv*rnr**il, aicied co1l*gc* i, the

suirrrs*sti,.rn ofail pLcr,i*r,ls l:i:i]*rs in tfri:i regiirel. ri] rr:ilruttrlirc ihr ser|it*'u^*irtlilitritr ;'lt'ttl rr;rlr :i"rr';

and perir:ti r:f serr,'ic* r*:t"tci*r*d in lh* t"olltr'ving mannrr:*

1" llall 
.l.ir:re 

Ti:Achcrs, tl{)1.}uac1il,:il lvitcl* J'ir-ne J'eac}:ers anrl {illesi T'*ar:h*t's hnl'in;;

q,alificritior: i,or Lr*ing app*int*d *:;le;tchers in t}:e *clleges as pres*:rii:et1 b-v iirc I nir':r:itr (iti'ttls

t_romrrissir:n ancl as l*1l*u,ed h.\, thg \vest B*rrgal C*tr1ege Srrvi** ilO*rn"iissii]]l- 0i1 th* iliire fii''

i,i.iiiaiicr r:i il:i:; oic,rr" ruirl rr* reni,ir-l*d as , fate,&ir'$er} c*$$*g* Te*cker, {l*{eg*e'1'-lu", art}' u'i}1 b*

cr:{it led f *r t}re ftl } tror','i n g r*n: linr;lati r: n "

i.1. Rs.'31,gilfi1- icrillsoliciat*dl p*r m*nth fol'tliose s*neel the ctllcge lcis th|irr i{l \t'41's"

h. lts, l j.il{}{11-{cfirtsLrliilxtet.l} p*r l;:*ni}r fur rlrris* ticn'*tl t1r* cr:ilege nlorr than l0 y'*ar'r:

qu*liiicnti*n {r:r h*irrg;rpp*ii:tr:c[ as fcsei:*rg in the cr.;ll*ges as pr*scrilr*d\:,v lh* l']r-iirtffiL]'{'ir;lr;tl'

ilililr*itsifin. .,tnd ;rl l,llor,r.*ci h"v th,: We.cl ffiengal (1:i1*g* S*ivic* { otlrnissir}1l *t] titc ciiru il1'

issuance ot'thrs order. l,,ill i:* rrniemeij as stxtc ,&ialcr{ cr;}l*Ee 
-{txt:flt*r, {'l"xfl*&ttry*x} rin'tr till h*

r;rtitleri tri:r 1"hq: t* I i tiu't rr g r-t-" I ii l-111*t"a' i o t : :

c. Rs.2il,{}0fii-{c*ns*}iclntedipi:rmonthtorth*seserr''edth*cr:}i*g*1*ssitrran 
1{}-vc$['

{i. Rs"25,i}0#i- (c*nsr:litial*eli per month fbr ih*s* s*rl'*d t}re i:oilege r:rurre tlriiu i0 1'cars,

i. H-*r.nuneration of'exii;tlng C*r,*rnn:*nl a;rpr:nver'l PT'"i-s ar,r{ {l\\ l.'}s' thri are gfliiii$, !rig}r';r

r*n]unerfflifit1 ;tt pre$ent. shall b* pr*{*r1"-tt

4. lt*mun*raxiqlnll'l'i:':t:u'*i:l*ntl*n*tl {iiitegoly

refirunerfili*n p'*r .-v*txr *fl 1'r July' *1'every -vear'

*f te*rhers rvlli be eruhaneeci (@ i% *f'the t*tai

Fage I nf 3

co-oSnfuron

x#fiffih*:E



Su*h catcgllry' r'rf t*ach*rs nill

&-of 6{} years, prcviilrei the t*acher

/
3.ear5.

fue enti.tled f*r Rs, 5.*0 Lakh (Fiv* T,ahh) onl.v CIn ettaining the

concerned has rendererj sen ice :r a per"irid ncit less than I *

I
$. $iare Aieled ila3ii*gt 'f'enr:her. L ;ilcgtin - | I. r'rr i'rcquire;nenl 01'

si:1s*qu**1}.r, wili b* *r:nsid*r*d *s State :\itl*rj {-l*}lege I'e*ch*r" Ca1*gr:r-V-}

d*.re *{'act1liri:rg sltc}: ;iLiaiiflr:ii{it.ltt" sulr.}**t ti; th* appr*v*1 t:i'i}il1' \\r*si }3*nga1'

7. {i*aer:a} co*Liiii*n$ jn r*s}rcctr *l' :ippr*val of a}l the stilte air.led Cr:li*g* i*achers mel.lti{rntr{i

3$6r r:-

Fresh lrtier *tr, c*Eagen:enr rvill be issr-reri b3, thr c*}lege r'uth*rit,v l* aii cillegiir)' i:l' ti:ii*ir*rs

il"lentioned l:ereir1airi:ve ;ilier *brainir:g appr*val *J'' the ilirecl.*r *l' Ilr.rl-'}ic lnstru*tirrns. \\'rst

Bengal.

ir,iqitinn*l viican*i*s ar{i t{.} be cr*ated io aci:$111i"r1r;date ;ll} $tate Aiii*d {-.ol}*gc l-*ac$erx *'ho ar*

*ngxg*ri;rs per ?il);,il'r*r.*;lnrtr tlrr:sr: trXists 11,{]ul,-i hc treat*rl as persi:linl atrd slipcrn[u]]*]"i]r] fil1c;q'

B*th ttre ahor,* n1,ci cnlslg*r,v of te**hers ( i.e. Stale Aicleii Cr:l}eg* Teacher. {-'at*gor1'-l &'

Categnr3,-ll) rvill lre ali*rr,eri tr"r ceri:tinue rheir rngagenlcrlt tili thr-v atlLlirl the age nl 60 vears.

llnlvev*r, s,*ryi,;* *f *n1' plu"li*illaf ieach*r oi above categtri*s ma,v h* tel lninaled hv the

Gorerning j**rlr.. 11,ith tlre *ppr*r,ai rlf' the State Col,enrnr*fli fur ttotr-pr:rfrirffian*u.

incapacit:rt"irrn. ,3elir:qil*r1clrr, nriseoniiu*1. 1pv61|veffient ifi any critninal case ffi ani' iltlrr:r culpable

ojlence, in such nlallner i\s lr\aY be pi:escrihed b1" the State {}overnrrr*nt'

TV. Tht abq:r'e categ*ry *l' i*au;htrs uili be rer'1uir*ci

cxamin*ti** *{*. D$ prr li}* iilllunittg .'"h"dtr)c:-

a. State .'\ir'J*rl C*l}ege"I'ea*her. ililtrgfi,'v-i :

b" $tate t\iii*ri C'oll*g*'I*;rch*r, {-.la1eg*r3'- {1:

t* '{ake cl*sscs. alartg l,l'ixir rvorks r*lilt*d tr.;

l.(i{' .ll.rlifiurililtrs

u,iti: ri'ibcl iio:r: t.ht

t.

I!1t^

11,[.

I5 h*urs per u'*tk.

15 h*urs pcr u*e k.

V" T'h* ber"reiir,tf thr.q Orcler shalI Lr* ali*rv*cl ro the llart'l'inm'f'eaclrers^ Ciinlractual Whr:ie'l'imt:

"tr'*n*hers 
and {-:}ur,sl.'T'elrc,i:*rs,,vh* lverfi er:gag*il ir"l t}rc coi}cge qlr or he.li:r* ij l)7.)t}l$"

Vl. li.recluireii. rke *trs":vs {:;it*Sc}rv *f rear.hern ma:* ire rl*plo;ied in an1'oth*r fitvl. airied c*l}egcs irl

thc irltct'tst ot pLr[r!Iil tt'l'" 1r.]t'

Vll Th* fimnmcia! hesr(,f?{ qvil{ hfirq,{r1,er"* he sffeefive f'r**r fh* .x" t}il.v of -},tmu*arv,?{}}fr.

l'l.ris orclsr is issr.l*rf ,uith rh* cilncurrf;fic*: *{'}rinanee l,}epa*rnent Viil* their L.l.('}. N*.12"i:11

dr"16.fi8."1ri an<j {".1.(}, h'r:. i{:44 tlt".lq"l1.lt}. I

n-

"oxn?$lT8u
vNeKmilo^*#"'1"stu"'r

*v *rtler *i'thr (irvernr:r.
,-11 ,
- 

.i-r,W_l-{:;;.):.:t

"l*inl $*r:retai)' tt: *ie

fior,*rnrn*fit ,lf W*si B*ngal
WCE P#de,CIFltf- 

- .- ...
:KAI{AMO,t'rrG{-LE';i t:

ilage 2 .tf 3

I



.:08i il l?8) -Iidn (CS)i I 0h.4-$1,'20i Q 1)a*e:23i\2 !?.0\{)

{ii:prr, ibne,ardeci fbr inlirrnr;'rlion anrl necess.rr'1 iicliotl tr.r.

i. tr)rincipal ;\rconnt;inl {iencratr {.1\ ct.Lrl. \\r*:;r l}*rrga1.

f . i;inancc llepartmt,rit {(ilr,,rir-i)l , ,r1-rili,i {-}ovcrrtnlent"

-1" \tice {l}rancellur ......" iali state aiderj r-:niversirrcs},

3. llir**:tor of'Puhiic lnstniclir:n. Werl llengal. I:trc i'She is requesleri to takc approllriltc actiorr

regardint apprrval r:f the s;.:iil tcacli*l's on veriilciuion oi'cli:cunrcn{s"

'i. Prinr:ipaliVice-Prin*ip*li'l'*acirer-in-Llirars* ... {all (}overnnrcni.(itivcnrncrrl ;iirJ*il {iilllegrs).

i-le'sh* is rcqilr:sted 1o issuc lr"*sh l*tter *l''engag*nrent as per approva{ above-

i. P5 to I{on.hk kiinlster in ilharge o1't}ris []cpilrtrlelrt.

- 
{t, lI C*li ot'lhi:; Depnrttllenl to r.rprloiui in tir* l}i:parur:sntal ruel'rsitc.

7. fA t* irrincipal Serrelarl,r:itiris fleprrtm*nr.

8. fiuard l;ilc.

?'i-t$l*.,

"i*int SecrefarS,

eunfuuno

,*Mff#*
CO-ORDINATOR

IQAC.NAAf;
vlvH*fi f-,lAi\i nA c (1 L{-E & E

$'LiFlt,RP{iAffi

!agr 3 oi 3
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t9\p'Govet.nment of West Bengal
i ligher Edr.icatjon Department
(Col lege Sponsorecl II,anch)

Bikash Bhavan, Salt Lake, Kolkata _ 700 091

-Edrr (C.3)/ I 0M-83/20 I q
Date: 23/1212019

,\{cmorantlurn
)

'l 
1're nlatter ol restructr-tring o1' service conciitions and other benefirs fbr Government approved part

fime teachers (P1-Ts), covertlment approvetl Contractual Whoie rime teachers (CWT.fs) and Guesr
teachers' in any nornenclature, engaged in cliffbrent obi,emment/ covernment aidecj colleges in the
Stete ol'\\/est Ilengal up to 13.07,2019, 

'r'as 
uncier acrive consideration of the Srate cor,.,rnmenr 10r

sornetintes past' Altcr careful consicleration of the matter, Lhe r Gover,i:r is hereby pieaseci. rn
supersession ofall previor"rs orclets in this regard, to condirions along u,irh ihc

.clrange of'nomenclarure of the aforesaid'category of teac,hers c:.omrnensurate with their clualificarions

L i):ril l'ime Teachers,

qualification for being appointecl as teachers in the colleges as prescribcd b1,rhe Uni'ersir),
c'ornntission ancl as followecl by the west Bengal coliege Service Commission, on rlre
issttrttlec i'l'this ot'der. r'r'ill be rencllc.l as Stlte Aiclecr collcge Trriclier, Categr:r3,-1. a.rl
. r il ) I lr..i ti,r llr(. l,,l lrrii irr! i.ctrrlrrrr.r.-iLiort:

, Iis i l'000/- (t:onstrii'laleci) per rrtonth fbr those se^,e.J tlie college less than l0 -years. .b I{s l-j'000/-(c'nsoliclatcrl) pet'nro,th ibr those se^,et1the college n-iore than l0 r,ears:

2' P,tt 'l irttc 'i'cacliers. 
co.rtractuai \\/holc -l-ime'rcachers 

a,cl cLiesr Teachers clo..t ha'ing
i' 'lillclrti0tr lirr lrelnq approinteci as teachers in thc colleges as prescriLrccl b1, r5e l.f ,ir crsir\ (jr.;rlrrs

li"""issirrr. i.rn(r as fbilou,ecr b1,the \\ies1 Bengar colege Service cronrrrii.ssir), o^ Lhe.ri.,r,: of.
i'sL-rilt)ct',l titi'i.r'ilt:1. rviil be renanrc:Ll as Stute.\ided college Teacher,, category-ll antj r,,rll be
i:rrtiiIr:rl Ill tltc iiII Ilrr irrt, r.t:lt.rlrner-eriirtn.

r
I ' lts 

"11 
t'tlt)(r,,- (e t'11qi'1i latecl ) per nronrh lbr rh\)se scri,ecl {.he .ulicLle iess thii, l0 vears.

IIrr l(r"'()r t ]:..*, d,i.;[;i}.,trffi;;;,,
1 / - 

-*--.

I r' l(r''ttt('ttlt'l;ttlr)ll ol'ctisting Gove|rrmcnl ap])ro\e(J l,'J--J's ,nil c!\,l"ls. r.i,ho erre gL.trrng highcLrctttrtttctillt{}lt irl l)t.L,r,i(^til. slilll hC, pr"()l0i:ic(i

having

Crants

Liare ot'

',r ill bc

co-okrnron
IQAC-NAA(r

VIvEKANANDi 
-cdr-r-eo 

s
ALIPURDUAR

ti
Jt

--



0gory'of teachcrs rvillbe eptitled fbr l{s. 5.00 Lakh (Five Lakh) only on aitainingtire

' cirrs. provir-led rhe tcacher concerne,J has rendereri service iot' a period not less than l0

i.' i 
'. I '

State Aicte<J Colle ge Teacher, Category-ll, on acquiremenl of iJGC

srrbsequently will be consiclereci as Stare Ai.'led C)ollege Teacher, Categorl'-l r'vith

rlite 0lracquiring sr-rcir qualificiition, subject tothe approval ol DPI, West Bengal'

7 General conditions in respect of approval of a}l the

above:-

state aided College teachers rnentioned

. . ' .-]-,.1,1.. -\

collegeiAflthority to all category of teachers

the D-irector ot Fublie Instructions' West

Notional vacancies

cngaged as per 7(l)

Both the above r\\1o category of teachers ( i.e. State Aided Clollege Teacl.rer' Category-l &

Categorl,-ll) r.vill be alloived to continue rheir engagement:til1 they Stta]! t]iq 
1_g_L 

gg 99I. '--
I-lowever, service of any particr.rjar reacher ')f' obot'e categories ma)I be terrninated by the

(iovelrring Boci;, u,itir the approvarl of i.he State Cor',--rtrment for non-perionrallcc.

Ipelpacil.at iop, ciclinqLter)c)/. prisi:onduct, jn'voiveirrcnt irr aiiy crirl-,iL.lai ca:Je or an)l other cuipab)e 
.

ol'l'cncc, in s'.tch Iitannct as ltli-l)'be ptescribecl by the State Govelnlnent.

qr"ralifications

effecr liom the

II.

a

llrc irhovc cilltgi)r)' r:l teachers lvill be requireci

e xlur.tiulliol) clc, iis pcr the folloiving sclteclurle:*

l, Statq ,\ideci College 'leacher, Category-l :

b Stirtc i\idr:d (lollese 'l-eaciier. Clategorv'*ll:

io take classes, along r,r'ith vvorks relii1.d 
tl,.''

15 hor-rrs per week.

l5 hours Pet' li'eek.

f
lhc bcrrclir t,l'this ()rcler shali be alloi.i,ecl lo lhe Part Trme'l'eachers, Contractual Whole'l'irne

I t,rri,lr,.,r'.r rn(l (;ucsl Ii:iiuhers rvho u,ere cnglgc'd tn the cc,llcge on or befilt-e 13.07 2019.

li rt,ilrrirr,ri iltt, ;ilr1," r \..irlc!.()r\ ol'ti::icirers rniiY bc ricp)or eil in .Lttr ,,Iltci ( it,t t :iit]cil collcgcs in

Ilt,.' tnli'r'i",1 ril 1,11i,iie lcLvicc.

\/ll llrt, l'irlrrrliirl lrclrtl"il ti'ill trtirtel'er, itc e1'fcctivc J'rol:t the I'" tlity tll',J atttllti'],2020.

i :,rril l,rt,t,li {) . ii,fjiir li) il l'r ,

IIi r,rii,-'i" 0i :irc (iL)\j(irll()r.

l,ri rri ri-i r,:liii'-t ii, til..'
.r '(' ,il' .li. ."

CI-
CO. -ORDil.,,/\T0R

uvEKimf;iffi8tLlrtrtr

wh&are

I\/



Llnd necessttr-v action t0:-

Date:23/12 /201q

u
CO-ORDINAT^*R.

IGAC-NAAU .il

nuiPunuuP'n

) -E,dn (CS)/ 10VI-83/201t)

04ry0"1

,*ffiffi?ffi---

.J: C.tt of this Departnrent 
to r'rploacl in ihe lle

7 PA to Principai Secreury olrhis i)epartnrent'

8. Guard Fi\e'

tr

Joint Secretarv



Ley
./ {icr,*,rng*e,c;{ :rf W*st i-i,:ngai

L"g) ,

l}epartlne*t of triigil.;r Educ*i{i*:t. Scieg:c* u& T*clrnolog--v a*ri Eic..E.cr:f:**iogv

Coilege SP*rlsared Era*elt

iliitaslt Bhaval:' :reit i'atEil' ii"l';*::: ry&{}: *Q'!

l\o.3,4-Ed m iCS'iir*A-'412$ 1 T

b
i):ltqtt: Kc!kao.;'r" tt-'.e i3'h '!ar:elar; ' 7{i;;"

:iri"-us

W ri:e State coverntr'enl for s.n"r* ii*e past' has beerr receivi:-rg appea!-s *'om br;th ihe

Gcvernment-approved 
part i'ime ']'eachers iprT's) & co*tractr,al i!hole Tinre Teachers i"'J*"tr-isi

in covenimenr cclleges an,l covenir:-rent-aided c*lleges of west Ee*gai ibr alk:i'iing them ts

carry fonva'ri tire annual medicai leave, lvhieh curently"gets lapsed at the end o1eaeh y*u'' A

Afler carefui consideration of ali the aspects of tlre matter, ihe untjersigned is dir*cteJ by the

o@ait@1--:-@
c overnm en r_approved c qn,ru*ruel_ ,@ i-d. c. N o. 9 5 2 :ry|{IjIILM

x,,,ffi# iltr_* * gil il""_*irur, 2t,10: and covernrnent-approved Parl_}muJ,*f::

rt L*t P*t CO ru"' ?,5l-E i:,=gl
which tantalrount to ten ctays meitical leave witli luii rernllneraticn' to the exr'eill r€malntng
wlllt,,t ldll[4llruu!rt

-J-_---unritiliserj, shali henceforth be aiicw*C irr be carried forwarij 
.ro 

the following 'veai" 
sufljeci ta

accumuiation of'a r*axirnun: rlithrfiy days (rvifh i*ii rer:-}un:raticr':i a'nd 
1n" 

utt:t*.:l;1':.: !.--:.1,i:
auuurrlu{crtu 

'cical neerj but i-:,.;t e:<;*eding
leave inar oe utilisec fron: lime 1J Liilie uc-pencl:lB uii ilrc t-:u" "'. "'',:-'',.- ", 

..
thirr-vdal,satatimelwilhiulirernuneraiiol:i.subiec-ltos''lbmisslor:ot'ineciieeidr:i:urlrenls'ti'-the

satisfaction ol tl-re college autiiority'

iak,.: tiiri:t iranr ii;c l'-tale ot'the iss''rt +i ti:is f-]r-rier'

ru*o. ;{,il {8} -E,d* (CSil4A-4i28 i )

.,i _'r! ii

ol.,- :.i.:: I ,,

/ 1,..,o-,r*.r'- 'v"")ertl t 1 \\ r'' i'iri:''ai

Bated: Koikata.'the 13rh '5anr:ary' 2Lli?"

cop;r {brwar,lecl fbr informarion lc anrj necessary actioft to:

i. 'fhe Pa3' & Accounts Oltrcei'

Kolkata-700012

s,cikata Pay' & .Atcotlrits Ctirr:e-i. 81 i2'i2" Phear: i'aqr'

2.

3.

.!
h.

5.

6.

1.

'fhe Fay & Accounls

700i]73

}-he Pay & Accounts

Kolkara-700106

Gffieer, il'olliirta PaY &

(-rfficer" Kolkata Pay &

Accou*t-c Cftlce-ll, P-i' Iiyrle i'an*'Koikat'i:-

,{ccr;ilnts {}ii:ce-lii, i-B lfzrkct" seit i'-ak*'

"lhe llirector of Public instruction, West Bengai

The .It. Secretary(All jt. SecretaryiLlSi

The Director of Technical Educati*n' W'E'

The Commissioner, Higher Ed';cation Departlnent
i

r^ , .ii ,1 ',,.ir-

SecrttarY.. --'

Coveinment af Wcst Sergal

co-okeron
IQAC-NAAC

VIVEKANANDA COLLEGE
-... ALIPURDUAR

r-

/

t!



t,\t\ I It,\I i 1 {il.N(}ltT.ii }JEllcAI_

Irr s h. l{:rlislrit
llr'11irt I ;r r' (( )l'lg. )

ir\i,tctiTENtU ENT'I.O t,t.tft irlacl-!Ots

l.iL i. Nu. 1361/R Z0r7

'l't 
l

'l'hc 
P1i pcl;.ral/'l'cachcr.-i 

n _Charge.

Ali collegcs allriarcci t. rrre Unive'sity oI'North Bengar.

Ilate:29.03"201 ?

sub: Chird care Leave (ccl) fo the regurar whore_time permancntfemale leaching & non-teaching 
"nrployces 

of the Go,t. ,ia"a colreges"

Sir/Madam,

The u,dersigned is direcled 1o irlform lhc Ilxecurive councir in its meeting heid o, 25.03.20i7resoh'ed that pursuant to memorandum no- 08-iLC/oM-13 rL/l5 dated i3.01.20r6 (copy enclosed)and memorandutn no'274-rL:c/oM-1 31L/15 dated 07.12.2016 (copy e,closed) and pendi,g suitabreamendment of the Unil'ersity Statutes, the Executive council has decided to implement the child careLeave (ccl) to the regular whole-time pe,nanent fernale teaching & non-teaching emproyees of theGovt' aided colreges affiriated to the university of Nofth Bengal.
You are requesletl to take necessary action accordingly.

Enclo: As stated above-

co. _oRDtitAT#ft

uvEKjmfimg;u,=*_
ALIPURMUAI?: ''

,Hf$',.,ffi,1ff?"i'-lh*u

Plrore: (0353) 2776-313_ 
loff]ce), fOSS6j) 22S.3(R*,I t\,"bil" r4343t0irttp://rvrvrv'r1bu'ac'in" P'o Nor"LI\ a""gJ;,r""rsiiy, Raia n*rr.roirr.fr, Dist. Da{eeling, west Bengal, India, pin_734 013.

t-
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3c.l

Vivekananda-College

Alipurduar

Analysis of B"A (HoNOURS/GENERAL) Students Feedback on Teaching-Learning

Experience 2021-2022:

o r student feedback 1s especiallv relevant in program delivery. To enhance learning

experience and based on student's feedback we have commrtted to strengthentng

professtonaldevelopmentforfacultyontheuseofeducationalproCesS,

Faculty support for student's feedback survey is the driver in increased students

particrpatron and quality of responses. Faculty members at Vivekananda college are key

advocates for the course feedback survey process. The feedback we receive from our

students is fundamentalto our continued success'

Teachersplayapivotalrolernanyeducationalsetup.WhentheteacherSare
pr-oficient and impart quality education then the student learning outcomes will be good'

our college has conducted student feedback survey frequently to analyse teaching standard'

There are two main advantages of doing student feedback survey Firstly' teachers can

brush up their skills and develop better ways after analysing their performance through

student feedback and secondly, the outcome of these student survey can help the academic

staff to make vital decisron in relation to teaching The results procured from student

surveys can be effectively utilised to refine and evolve varlouts teachers training programme'

teachrng methodologv and skrlls'

oo METHODOLOGY :This student feedback observational study was conducted at our

college premises. This study was done among the undergraduate students of Arts facultv'

The total number of students willingly completed and return the questionnaire were 140'

we had collected feedback data from the different disciplines (Hons/General courses

combrndly) namely, English, Bengalr, History, Political Science, Education, Philosophy,

Geography, sociology, sanskrit and Physical Education Physics, Chemistry' Mathematics ln

the questionnaire total number of l-3 questions were formulated An appropriate closed

ended questionnaire was designed and reviewed for collecting data The tool was found to

be highly relrable. The questionnalre was caped for honest and accurate responses' The first

section of the questionnaire contained demographic data such as namer age' gender and

course of study ln the next sectlon of questionnaire'a total number of 13 questions were

formulated.

(N,
CO.OR TNATOR

IQAC.NAAC
VMEKANANDA COLLEGE

ALIPURDUAR

nurrrsnrro

-,",Iff{$$'dkn'



S t u d e n t s a r e a s k e d t o.l 

::: H fi :i:,'$ ff :: :' il. ff;l 
I ;1 ;i"T ff'ffi : : : ;

;;t;;;"t t"*o]:::.hing 
period students are invrted to complete the survev

the comptete of teach'i* 
!"^:::-t1".,1rt.,"r. ended questions where students

The questionnaire 
consists of total l-3

."*nrttt according to their experience'

i

at the college

year. Towards

questionnaire'

are allowed to

l::i::: ::, JiltlT" l[il:::]i:il:i::il:: il : un a, " G'vern n s B'dv

,^r.,ric them and it

s keen on assessing the feedbacks 
^:lrT ;. ,;;;.,rred format, the IQA

emproyees 
Arter '""'::"1::',:::l:::"unc* and the Governing Bodv

C

The College ts

analYsis them

co-oRkAr-oR

""4frtfiffif]LEGE

Isachers 
feedback

rhe rnstitution couects reedback rrom reach.:, ln'.:l: :l:i:: ::iqil:'.,1,:"'"t:
organrzed o, .",,;;", * 'oo'1i1:: l:il:,:T ffI:.;...n corrected,rrom 

teachers is

effectiveness 
of teaching and college 

:';il;ates. with regard.to:::jt:

in the form of o";;';";'ire with'o*'i'*t'*"t't' 
*ttn "*trd 

to the observation about

il:-;lffi :r il I",1 
jJ ;: :: 

i: 
illffi tr rT :: * :: :; :.'; TT T,: : 

"-T"1 ru: :

growi n g u p tn,o u lr,o ut th e,"::] 
" :;;ilIs ft [ :"""loill :ru:x*:il:[l [ il:

rnrproved ano tr,""v received ""1 l:]:, good for effective lllr*"* but it should be upgraded

\eAC that,r," .ott"e" rnfrastructu" 
::"-:::J:;T;1":r"","r'[" 

which promotes acrlve

:;;[ J :: j :',[":?fl ;**., :; 1 "1; 
::: T : i"il'l' ",; ";;;;' 

n' i'' u 
" 

b e e n n''I e d r r' m

theobservatronoffeedbackt'on.,notu.Jo*nbydifferentteachers'

Emplover's feedback 
,.he Employer of the college' This

I I : l.?^: T :: il': :' l':fi :l : I T::i'lii11 
l,T J *1 ;ilfl #'1":? i* J:

Ihe lQAe coUturt'"'- 
^r.,.1r, .,f teaching and noll- LLuv" 

mpas,res that are

iilh:Ji* 
jl,:,.:;l"? ;:':lli::J[ ::j;;' ;;'r"*un'" meas:

highrighted. 
(reacning & non-teaching 

staff) performance evaluatio't 
""'"'1t'':re 

a potential

rnechanism ror implov ng studen, ,.;;;J;*.:l tl l:*tl*t::":ffi1:'tr';";i-'::
academic *o'u'o''Ju"'Ru'pt". 

of thu study 10 critert 

r ,-n

o.ri"r."''"ce 
measures were given' 

Arr,\lott'
VICE

-_---



f
AnalYsis of

Sl No

Feedback-2021-2022

B,A (Honours/Programme) 
student's feedback on

O-u"tqq1eq9

syllabus was covered in the

te'achin g-learnin g exPerielce'

iLedback

B0%
ElExcellent , -.1!9y- :T"t" \

------11

-)::-110% r

l- EverY Time
l\Vo i

rngl

e:-cooo

D. Poor

Excellent

How much of the

cl a ss.

ffi wetl were

communicate

ihe teachers

examPles and a p Plication

expqn€Lrc9!--
f--f.r" Teacher's

,f'"- t*tttu" able to
6. srtltf utto'v

---e-G*""llY
t PoorlY

ilI;t;'t the conce

a- overall
A.

can be best B. GoodapProach

===.=_--#Pected
i*ai att inform n,rrcofii€s andTeachers intorm 

;;r;"--outcomes 
and

comPetencies 
c

Programme 
outcomes'

develoPment 
of the students

describe as

C, Fair

D. Poor

B UsuallY

d-6icasonattY/
Sometlmes

RarelY

EverY Time

10%

0%
D. RarelY

s0%

S. UsuallY
L __.- l
\ 

-.-'-- 

' 
I

1-5%\--C 
OccasionattY

D. RarelY

The teaching and mentoring

inriltu,ion facilities You rn

.ni ..otlonal growth

Your mentor does necessary follow-up with

an assigned task to You

process in voll
cognitive, soclal

lQAc-ttA

VNEKAN&TH1

\ rt'''. Teachers

encourage You

challenges

EG&hers are

and helP You

identitY Your

with Providing

able to identifY Your

to overcornes them

strength anO

right level of

6. 1s'sg w

e. ool qw

o. +s'+gy'

B. UsualtY

C-Occis'onallV

U RaretY

e. -fxcellent

6. A-.tY cooo

[]-EverY Time

%

[Lieu(ounn

weakness

'o,trffi _l

r

3

\.:::il;:
methods, suc,h 

_-1:"*=^:;; probtem t:]:l::
particrpativ:,^'.tt'i:: enhancing Iearning

rnethodoiogles 
rur 60%

20%

|a%

10%

r0%

\o%

80%

--\
I



11.

A, Excellent 40%

Your experience aDCr: c:i ne Teaching

learning process
B. Satisfactorty 20%

C. Good 30%

D. Poor 70%

12, The overall quality of teaching learning

process in your institute is very good

A, Strongly agree 8A%

B, Agree L5%

C. Satisfactory 5%

D. Poor o%

13.

Students get necessary support of text and

reference books fiom the college library and

online and offline journals are avarlable and

sufficient as per students requirement

A. Excellent 70%

B. Good 20%

C. Satisfactory t0%

D. Poor 0%

b,'
co-oxDrr"rATOR

IOAC-r'lAAt-

u''E-*il,1l$sfi'*^-

/\

4W*
I,ICEPfiIffiI.

rftEXAddS'0Acfll.6c6
it Hrfiot xR

co-onkron
IQAC-NAAC

I i vvEKANANnA coLLEGE
AI.IFURNUAR

i, f ilir"f,S8



f

2.

Your observations about programme

organized bY college activitY

From the following in which you have

benefitted bY the Programme

The times of session was appropriate

(i.e. 1" julY-3oth June)

The promotes active reflection on the

effectiveness of teachin g

College infrastructure for effective

learnin g

1. Your exPerience about online

teaching and learning Process

'r.I-

COSROIHAIOR
|()AC-NAAU -^?

20%

80%

JA
1,5 %

85%

U, Agree

A. StronglY Disagree

B. Disagree

C, Uncertain

cl*f rer

1O 7o

LO%

IQAC

VMET$$ilRfiSfi

Questionnatre

A. Excellent

c. satisfactory

o.lot so good

A. Knoivledge uP

dation

e' N.*;tormation
received

lmprovements ln

communicat'on1ql]:

D. H.lPfrllnPersonalitY
develoPment

I StronglY Disagree

C. Uncertatn

RJolle ge inf rastructu re

C. Satisf actorY

A. Excellent

B. Good

C. SatisfactorY

n not so good

A. Excellent

C. SatisfactorY

o. 
-ttot so good

o. r.rot so good

Your exPerience about work from

home

A. Excellent

College inf rastructure for effective

learning
C. SatisfactorY

O..--ftf ot so good

Excellent

tsl'ttqqtrl--'--'----.'--

Excelle nt

Your experience about work from home

Your experience about On-line teaching

nd learning Process
C. SatisfactorY

ucE
lfl,',Enr tAB

4A%

Feedback

SI

No
20%

40%

1.
30%

10%

30%

20%

30%

O 
o/o

3

a%

I

20%

0%

4.

]0%

6C.,h

5.
20%

t0%

1,0 %

70%

6 6A%

10%

1.0 %

20%

60%

t0%

to%

20%

B

40%

30%

to%
10%

9
g "k_-
40%

10a Nl^i.^ ooOd 40%
il\,.\t \

{AAC

J*,*n
f"{"r*



Suesestion:#

1. Need a good PlaY ground'

2, More smart classroom with ICT facilities should be arranged.

3. ExPansion of science lab'

4, Number of classroom should be increased

5. More Reference boOkS are needed in the college library.

6, More subject related journals should be increased'

1. Number of teaching staff should be increased'

8. Need more ICT based classrooms'

g. lob oriented different certiflcate course should be introduce'

u'
CO-ORDINATOR

",,=*$fil"ffiLu.cE

co-oRkAroR
ioAc-un4q

vNEKAXTXDA-CoL.LEGE
ALipunounn

orrS"''0"'

,*ffif6-[3fr.'

r

r't&e+{\t'1'

A
Aurt(wrw

Lfl/EidffIr#t{ cflJ.EGE
Il"rftlRouAft



cor LEG
YER-EEED

2021-2022

ALIE
VIVEKANANDA

P

Anail,sisofEmployersfeedbackonTeachingandNonTeachingstaff

&,,

Poor

0%

0%

30% 5 9/o

35% 5Yo

-n% -T-i%11
F \ --- .--

30% 1 lo%

r0%

CO-f)RDiNATOR cosRolHAToR
lQ,r..C-N,qAC toAc-NMC

VIVEI(ANAN DA COLLFEBrinlor corucr
ALIPURDUAR ALIPURDUAH

Satisfactor.v
Excellent

Criteria

Coilmunication

eUi 0'to Motivate

Innovatton

LeadershiP

Integrity

Pr*tr.l ity, I{eiiabil itY

o6irion making

Pertfiiance aga'mst Coal setting

P.bl",o solving

lnfrastructure

Good

S1.No
35% 30%

1. 5%35%

2%

25%
'35 

Yo

2.

30% 45 "/o

25% 4U "/o

4,
1< o/^
LJ / W

35%
).

30% 4tJ "/o

6.

30% 30 0h

7.

30% s) "/o

8.

25% J) 70

9.
20%

30% 40"/o

10.



VIVEKANANDA COLLEGE

ALIPURDUAR I

Alumni's FEEDBACK: ZOZ|-ZOz/ ?'-

Analysis of Alumnr named 'Amra pase Aachhi ' feedback

Excellent Good Satisfacto ry Poor
Sl. No statement

1

Do you feel Proud to l5e

associated with as on Alumni

of the college

40o/o 46% 1,4% 00%

2

lnstitute Organizes various

find of activities for overall

development of students.

2s%
A 1A/+z /o 30% 03%

a
.)

lnstitute ha ndles Student's

grievance ProPerlY 43% 46% 11% 00%

lnstLlute having adequate

tcliets and drinking water

system for students

48% 42% t0% 00%

q

Do ycu feel that adequate

knowledge was joined during

your course of studY

31% 42% 21% 00%

6

Your view about teacher-

student relationshiP in the

rollooo

s7% 31% 10% o2%

1

Your Experience about

extracurricular and Co-

curricular activities

27% 4L% 27% 05%

a

Your experience about

overall infrastructure of the

co llege

53% 27%
a ia/
LU /O a0%

u
CO-ORDTNATOR .t -

IQAC-NAAC (Y
VIVEKANAN BA COLLE@OROII.IATOR

ALr PU RD uo* 
o'*no$lilS3'**

ALTPUROUAP

ounh'0"'

rnr,r,*X'J'&

CO{.;irnt

v'vE'KtlffiSfiHi



Action Taken Report (ATR) for the session 2021-2022

Action taken

r.._-^rr nrrcc i r. We installici rnore contputers along r,vith better internel'

I"ftrtt",.tr* f"r online based class
facilities whir:h quite helpfulfor taking the classes'

-r. 
Ih" t,;;,rth;[Y itas titeady started sending

Recruitmettt of teachers L'

I requisitions to the government higher educatlon office and

i I ,...9""r', a group of sACTteachers are also appointed by thtl ]

i I 
rcuErrlry u tr'vvlJ ". 

, - -^^,.r-^,-^^n I' jtate govt.to rrirut lhe requirernent 
- -, - - .:-,-

'' .'-"- --' *-:*l.^j'^I''i'r'rr^ion"r'rot - { riltoittg''hl -aireaciyU'ltuf'ltveciuippedlCTen;:l''tltl

recgrltlY d EluulJ ur Jnv 
l

I i state govt- to-1f,le!t!919q{IeIrel!- ---'--, .- ,-,--]--:,,^- L. -,.^-,r- r-,ir , f, llrr r-crriooed ICT en;:l,,tltl
l- .- ---- , .. , .-r- ,-T ^^-t-r^..] I Ihp colle0f, llir S ClledUV Uurrr o r\rrrY \-LrvrPr--

13. EffectivelearningimbodiedwithlCTtnunftO----- 
3'ff't*iitgtftt'iai'e'tlVbuiltafLrilyequippedl

rtas*oom 
embodied with lcl et 

room *o 
"t 

t't:'l:,tll::ty 's aiso trving to build anolh'r I

Iiclassrooml.lassroomenaDleclwithlCT,_-'--<l

@ffir'4j'thilitvp'opo'.atoJ*.t,o5eneWsoftwarehqJpfultor1
sea rchi n g- re q r' i red no:Iglgjo'lt u-lt 

- --- -Hr -r^ -. ^..+;.^ -^llaco .2mnilq WlIn I

--i-iF;St'',tmii],illG.otheentirecollegecampuswith

I IUI LUU iq f Lutrr! tJ'

staff -i :- t^ ^^^-r.,,.t.,t)
[. Ensrt. boundarY on all sides

--i5.Theinst]tutionfacilitatedtheetlttreCollegeCaII,lpU5wltlli
I four water puriiiers (RO) and two cooler machine as wellas 

I

I

;., o' i :e-Hffi#i; ; JI,;H#;]; ?i#fl:':';';'," * o',* - *' j

I nrachine for all the student: and uf il!. ---lfilaCIlllle lUl (1 ll tllE )LuuLr rLJ

_7.-n.t.*^..b."k,.m..,*,;.l-l).r*;tteg.i.,tiio,iLvr.*iii.itlypi,rcr,asedmanybooKs]
andupdatedreferencel]0oKsforrirestridentsanclteachersi,l

I The readlng rc?lx 
': 'llggtryg 

!o-b't gllllructetl -l 
ro'1- 

- - l

--:--,,. - -^^:- I q it,e off ice roorn has been alreaciy renovat-ed-:s *;;dfiury:4"!r-.,"JeE,!.Jq"r----- - ,tlr*"tii:::::',::y..=:Tt:xt;ltJ;ll*;
r 9 provicle soft ski, ,ruuuropr"nt -*ning iorlne 9 rleautificari<-rr.r course and l(arate course is organised by 

i

l

students 

revcrulJrrrErrr Lru'r!rrrb 
tlrc instrtutiorr for the better sl<ill development of the 

i

l..1

8 Need fully automated olllce ro9,,, . garrised r,y

r g provicle soft ski[.uuuropr"naa*;Ggiorlne 
g r]eautificari<-rr.r course and r(arate course rs or- 

r

students 
evc urJ E r L u' b 

:i;r::i:,rrio, 
ror the be,1er .l 

l 'l::r"l:ll::',

io c".rt;.tr;f ..* t"Gt, b"th ior rtr,r..i, u,,o r ro. rrrrilpi. ,uii.t ui. ,..*uut",t o' u cot.rstructed new orre l

I

l

av. rvrvL\rtJ'! 
1l lor LGBl Q stuilerrts'

lri a"r.dary r"atl ii conttl.ucted in the all sides of the I

aa' Lrr)ur L vver 
to,lege.

-'----- - requisitiorrs for new subject ttl

12. lntrorlucing new subject I 
12 We have 'rlreadY serri 

::1:f:j:::[.:'*:;;,

13. proposar for new conference room 13 !\/a rr,.rvr .i ircJCly scn' the 1:roposal to tire hlghelr

ccl ucatiori di:1lal-trltent, {9st Bengai " -:":
\

\^rrf,t V \
V ice-brtn0tPa t

Co-Ordinator l

Vivei<ananda College
IQAC

CO-ORDINATCR
IQAC-NAAC

VIVEIGNANDA COLLEGE

@.IPURDUAR

CO-ORDtNATCIR

..,' u 8,, i?it!,tffi ,6,\ 

L r: G L

AUtE^rricArEo

vrcrHhcrpar
\IIVEI<ANANAA CO|IE6;

A,LIPUROUAR
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Vivekananda Colle,ge

Alipurduar

I

FqEp BACK FORM

Student's satisfaction survey on.Teaching-Learning and Evaluation

session- TClt * 2')-

VIYFKANANDA COLLEGE

ALTPV.BpUAR

Name: PnryiT 'p

class: B,A, (HoK) taT"^i,.ti^ fkt*ror$

Year/sem&6r: AS tl ( Ut_t * LL)
Rcll No: J Tqt, l4

Depr. : Pl,lrcrf A;

Mob: gt y-) t41l'4 t

Enrair: Prot /15 4 4J A rtrne; l' clvrL

Process in the college for the

Opinion for Survev

Please Tick (f,z ) rlght choice.

t. How much of the syllabus was covered in the class?

2, How well were the teachers able to communicate?

(A) Excellen,tv E=l (B) satisfactoriry [-l (c) Generaily [-_l (D) poorry n
3. The teachers illustrate the concept through examples and applications.

(A) Everytime lll (B) Usuaily E (C) occasionatry [--_l (D) RareryI l

4, The institute/teachers use student centric methods, such as experientiallearning,
participative learning and problem solving methodologies for enhancing learn
experie nces.

(A) Exceltent [-{ (B) Good ,f] (C) Good {D) poor

irrt
U --t.*a --^ ^r- - -r-

CO-OilOfNATORteacher's approach to overall development of the students can be best describe as

reAc-NMSl.rBAfl..t [--l (B) Good g (C) Fair [] (D) poor [:]
vrVEK/*Nr.ni.lS!,,

aliPuttPU{R
' !b" - 6. Teachers inform you about your expected competencies course outcomes and programme

o utc0mes,

(A) Every time :- -] (B) Usuaily (C) Occasiona tv i--l (Dr Raretv |--..1' r ___-,,I 
_ I !

r



e teaching anc -.-::' 'g :'3.ess in your institution facilitates you in cognitive' Social an'c

emotional growth.

(A) Every Time [--l (B) Usually fl(C) Occasionallv/Sometimes n (D) Rarelv n

S.Yourmentordoes.eCessaryfollcw-upwithanassignedtasktoyou.
(A) Every ti.ne -._- 18, Jsrarly ]-l (C) OccasionattV [-l (D) Rarelv

9. The teachers identify your strength and encouraBe you with providing right level of

cha lle nges, ,+ (C) partialtv (D)Slight i-i(A) Fully l' l(B) ReasonablYl r'-'

Lo. Teachers are able to identify your weaknesses and help you to overcome them'

(A) Every time[:-:l (B) Usuallv n (c) occasionallv [--l(D) Rarelv[_-l

11. your experiance about online Teaching learning process:

(A) Excellen, d-itl,tto"tto,., f (c)Goodf*](D) Poorn

i2.Theoverallqualityofteaching-learningproCessinyourinStituteisverygood.
,A stronqlv aeree [-l (B)Agree 1---l (c) Neutral r (D) DisagreeI

13 Students get necessarY support of text and reference books from the college librarv and

cniine and offlrne journals are available and Sufficient as per students requirement'

(A, Excelter, g tti Good i--_l (C) Satisfactoty [-i (D) PoorJ-i

14. Give one/two observation/suggestions to improve the overall teaching-learning & evaluation

process in You college'

ri--l r|tt tq L n.(1?tl lr *on' ta\'Aers '
I

; yhnre ,., * rwpd J=n wcr-( >o{own"o btott-g, ,rz i},-? !,ilrury ?/.,
/

Proh'/-, Rot
Signature with dbt6

Guideline for students internal euality Assurance cell (IQAC) of Vivekananda college, Alipurduar is

conducting a Students satisfaction surveY on Teaching-Learning and Evaluation Process in the college

which will help to improve the overall quality in the college'

A student will have to respond to all the question given in the Following format with his/her sincere

effort and thought, Each question has five responses, please choose and tick the most appropriate

U ':'^^ 6>, AUTHMATED -M,r"to*offilHfT-^-'*mf 
,,,r',fif;*-i?[lunu -rsr**B.xallp.Nna co-LLtr{iE*^Hffii?4'*.0. ""- nrri'r-r-n'ou,'n *Hffim

k,.,'^:'^. #,, AUrHqArEo 
-frFlr-

ALiPURDUAR'''-' rirpunouan
PAGE NO.2
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i 1.

Vive.kananda Colle,ee

AliPurdu?r

.-rEE ;l

1i

, t..
lr

FEED BACK FORM

SruCeni's sarjsfactlon survey on Teaching-Learning anc Evaluation Process in the college for the

session-

VIVEK.A,NANDA COLLEGE

AltP.U-Rqu-AB

t/1
\arne: #arlaou r4nnln,W 

.

c ass: s 
^ 

,rf.*: lGen /n lng{WA,H,g,'nl.l+Y#t"
tv

,ear, ser:5-s:el: 3 nfl ,t fn

Rcii No: 7 9

Ooinion for Survev

P,ease Tick (\,2 ) right choice,

f . iiow much of the syllabus was covered ln the class?

fowtuL
0 gffigffi1t2so

5/*,lo*tnwinwtX r fl 6rna't't' 
eorn-

(A) ec-100 %V, B)7s-8e't" 71 c) 60-74 E D) 4s'49 n 7

2, How well were the teachers able to communicate?

(A)Exceliently1-l(B)Sat1sfactorlryF]1-(6GenerallyE(D)pcor.1y

3, The teachers illustrate lhe concept through examples and applicatlons

,A lveryr me T]l ,B) -s,ra y C) occas ona r f- ,D Rare,

4. The jnsliiute/teachers use student centric methoCs, such as exper entiai earning,

participative learning and prob ern solving rnethodciogies for enhanclrg iearni:g

experiences,

(A) Excellent i--l (ts) Gooc E.{e) Good [-l (D) Poor I

, i) - 5, The teacner's approacl^ ro overall Ceveloprnent of rhe stuCents can be besr iescribe as

CO.OT{DINAT(
IQAC-f.IAAC L'/cF-,e'l?ii"'f{fril

vlvEt(ANAlli.g^q$E&'frtorn', vou aDcur you: expecrec comperenc,es co-rse o-rcor-nes ur"tio'ffi*56;;uecr
ALIPUR,DUAR

0 uIc0 mes'

(A) Everyrime U (B) usua ly Il (C) Occasicnaity[l (D) Rarely Il

Mob;

Emaill

A 
^ ^a 

rr^ .

7
;



e 1eachi'g a': *erioring process in youl'institut\on faci\itates you

AF6
Vllu'

TrrR 4/

Ultonfiwt@W

#&tnt

Cncir

nditr1Y

il
n

3-'-.-3:-' 
.C) Occascra,vrSO*e:'res 

-'

^ \/^ , mo.i.'aoes.ecessar'y foilow-":p wiih an assigred task t0 y0u

D -- - *.' ,t-.r. nna'v '- if ' 1a'g v

gTheieachers.dentifyyCurStrengihandencourageVouwithproVicingrighIlevelof

.^ -^^.h6r< r'e aO'e:C 0e^:lYUr' vvca'
trov!--- 

()) Ra"e'v-

:. -:,.,?-i ..-"1G"16 us,a v 

= 

(C) occas'ona'Y r '-'

cha\lenges'

(A) Fully @'OiReasonablv il 
(C) partlallY'= (D) Sllght []

rdentify your weaknesses and help you to overcome thenr'

ii ycir experiance about oniine reachinfle{I:,ti:::t=,(D) poor. 

=
..;-=,1..2:3.i-:1g153;igfactc.v\---..'L;JCl,J

\H/ L^uL - ' 

-

12 The overa I quaiitv .t'*!':1';;;H:,:,' I::;::' :,5 l:lri::l.. i:,
\Hl Jt v o I

S',uCer'.s 8ei lecessarv suppori tt:'::':: reference books frorn ihe coliege iibrar''7 and

:: ::J :: :'j ; ;': : :';:iJ:,'. : ;: ;: ;,# i f:' : I : 
.'i1::' o,'J" 

; : : : 5'
A LAru ! ' I

Gr,,e crei two ooservation/suggestions 
to irnprove 

"he

crocess in You college'

overall teaching-learning 
& eval'lation

Signature with date

Guide]ineforstucentsinternalO.ualityAsSuranceCell(1QAC)ofVivekanandaCollege,Alipurduaris

conducting a students satisfacticn survey on ieaching-Learnrng and Evaruaiion 
process ir^' the college

which will help to imp'out the overall quality in the college'

Astucjentwr]lhavetoresponctoal\thequesiiongiveniniheFollowingformatwithn]s/hersincere

efforr and 
,"noushi. rach question nas tive i;;;t;;' o:.:" 'ttoo" 'iolitrt 

thel'n'ost appropriate

'''rcAifD "'-J-ttnrrsn

ffiiY-ilnic leg1,ff3Il"t.'i.qhsl***
PAGE NO.2

baucr



1.

2.

a

4.

FEEDBACK FORM

Nameof Participant- SwfrPnt< MA5 Uv 9trR-

CategorY- Teicher n Non Teaching staff

Knowledge uPgradation

sESSlq N;2019-2.020

5

a)

Work experience (Year)- bZ ya-a 
tt 

^

your observations about progranlnsj#anized by college actively

.;";;;;;il ;i 
'C*o 

A c) satisra'to,.vl--_l d) Notsogood

From the following ln which you have benefitted by the programme-

b) New information received n 
c) lmprovement ir

d) Helpful in personality development f-l

6" The time of the session was appropriate- (i.e, Lt'luly-3gth June)

a) strongly Disagreel-l b) Disagree [-l c) Uncertai d) Agree'{

7 . The session promotes active reflection on the effectiveness of teaching-

? 1 Srrongly Disagree r--] b) Disagree [-l c) Uncertalnl 
] 

d) Aeree 
14

B. College infrastructure for effective learning-

a) Excellent [-l b) cooa fZ c) Satisfactorv n

b) Not so gooa l-l

9. Your suggestion-
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FEEDBASK,F9RTl

forrn fo1]-galhj!81!

s ESSIo N-2021'-?p22

lrr^ (?**J
Name of ParticiPant- l

. (r
.tb f X*1u u| 'P" t'{-'cJ "i U*'

1
-L,

2.

a

4,

^--rr7
Teacher 

r t/ ' Non Teaching staff L--i

Work experience (Year)- 31 Y 
*

Your observations abotrt prosraTregganized by college actively

\ c..rarronr l I b) Good \ t"".j t.i'tiu.,oru [] d) Not so good

ar f,,ALgitLrrr L ,

Fromthefollowinginwhichyouhavebenefittedbytheprogramme-

a) Knowledge upgradation E 
b) New informatlon received E 

c) lmprovement ln

b) Communication skirs . d) Herpfur in personality develop*tnt--

6. The time of the session was appropriate- (i'e' l'tt July-3Oth June)

a) Stronglv Disagree[_l ft oisug'ee n 
c) Uncertait [-i a1 rgreeE'

T.Thesessionpromotesactivereflectionontheeffectivenessofteaching-

a) strongly Disagreef] ul oi'ue""u -f ; uncertain[-i d) Agree 
tr

8. Coliege infrastructure for effective learning-

a) rxcellent - 
b) cooa I 

c) Satisfactor.v [] orrr\yr1'0"'

,,,Jlffiffi'd'#".'c) Not so good

e 
J"T;:i:::'ffi1:i:i'"H'l s.,,,r..,o,v n d Not so good n

L0. Your experience about On-line teachi,ng and learning process:

a, Exceilent n b' Good E 
t lut''iutt"" f-i cj' Not so good' t-1

CategorY-

5

LL. Your suggestion-1, ?" o*"1-u S'o& SHjU' AL'{}ryo'^r*b tx'c'j u"t+.tV
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FEED3A.CK FORM

ifggi!4(f o:r' f 3: Teachl

'v'i','E KAll4 \ D.A CO LLEG.E' A!IPURPU4R

Name of ParticiPant-

s ESSIoN-2021--?02.2

R.ATI\h }E)
1

L,

a

A+.

CategorY-

Work experience (Year)'

Knowledge uPgradation

b) Communicationskills

5.

a)

,,*nu,ur...(d,0

Teacher 'L.---J Non Teaching staff L--]

Ttutn t,^xpe5

Your observations about proBraTmegganized by college actively

a) E>rcellent -j 
oi o*o ;1 c) satisfacto'v 1"71 d) Not so good

From the following in which you have benefitted by the programme-

n b) New information received Z 
c) lmprovement in

rt
_-,"_ [---

L__l d) Helpful in personalitv development[ 
I

w

6,

7.

The time of the session was appropriate- (i'e' Ltt July-3oth June) , , r--------rrl

a) str"ongly Disagree= b) Disagree 
I 

c) Uncertai' I I 
d)Acreel .''' 

,

The session promotes active reflection on the effectiveness of teaching- 
t---71

a) Strongly Disagree[l b) Disagree 
I 

c) Uncertait] i d) Agree 
', 
-';

8. College infrastructure for effective learning-

a) Excellent , 
_l b) cooo El 

c) Satisfactorv 

=tl

c) Not so gooo l--l

9. Your experience about work from home: _--'
a Excellent r I b, Good I I c Satisfacto'v 

\ -/ 1d' 
Notsogoo0' l---]

I

10. Your experience abottt On-line teach2ng and learning p3-s:

a Excellent f] b. Good [/ c' Satisfacto" I I 
d Not so good 

L--. . t
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ALUMNI FEEDBACK FOBM

/v1 
(TNrnnY EIN

':ftprrtI "(HFtr>pfi

3. Year of Passing out:

4 Permanent Address:

Remarks:

co-&rN NgRa/

"'t$[.1ffi]*

w lisr g{?N 6"'qt

5 Contact No: C 2 \ t' 
' 

2 15 {'' 'L

6.E-mailld:nr12JrvFt)Y'1'rlrfltft\\9Qlt'11tttrljt-'/CI)Yr
i.Presentdesignation/occupation:0tig"ih*f:-'it

s/EKANANDA 
coL.!=EGE

.t.

ALIPURDUAR","

Essential details:

1. Alumni Name:

2, Father's Name:

hHn
sJrv hrtfr

1a 1.{ 
o }-"Tfi .

{

t _-

Dis.l - toD(F\BFt'lfl?

, , lnjraltiuctu re of the- c91tgge'

cellent Good \ SatisfactorY Poor

l,-.-----"--\, v,/
I

l

..1---- ".--''''
1

I

\-1
l.-

;TED

+-
--Oout teacher-student 1

6 Your view about redLlrcr-)LuuL

I Lrelationshiqinthqco]leget- ,', :I I reiatiOnSntp lrl-!'l! Lvllu,b-l - " i'
| . '::.:- -- -'. 'riCUlaf I

1 I Your exPerlence about extracul

, l and Co-c-urriculqr gctlYlttes 
1i .- : - 

ience about overall3 Your exper

t 019
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1

l
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Statement
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2i
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uar.lous find of I

i activities for overalllu'utopnrtnt of 
i

i riro.^,t

\ -/'
V'

1

I

I

\""-'

\ ,/'
l,'- 

3 
I 

lnstitute handles stuoerrL 5 6r rtr\

P ro Pe rlY.
._ *-)_

- lnstitute i' f't'*r.'g uOequate torlets and

+^. c\/(torn for students'
v''

1

I

I

,--f --- -
I

I

I

1

; 
' 
i; yot=tutr tnat aoeq'ate knowledge

' ^'r cluring i7our course of studY
was lolrleu

| -.-;- - u^,-. t,i"t-,bo't teacher-student 1-

N
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VIVEKANANDA COLLEGE

ALUMNT FEEDBACK FORIVI

Essential Cetails:
j., Alumnt Name: UAHANGIq ALA{-I

2. Father's Name:

3. Year of passing out:

4. Permanent Address: r,JO(fir PA^J1AL GU(t

Contact No:

E-mail ld: Nt*rt1.?oD tq t1a,t6q^.n^;r.@rr,
Present designation/occupation: tb,O5tin11s

i--
)2 lnstitute organizes various find of

I rnii'ritiac {n. n'aral I r] o',olnn-^^ti actirvities for overall development of

relationship in the college.

I fvor*rp.il..* ,b;I .*tri*ii[rrut

Rema rks:

[}z

:?^dry^jfi1"

P. o. - MAfHe( DAA(I , Dl5{- ALr Pu(p UA( ,

loorbtlb€6 I 
qoq+oh Zgo+

Prrt - qqJt2.b

5.

6

7

st.

No

Statement Excellent Good Sati sfa cto ry Poor

1. Do you feel proud to be associated with

as on Alumni of the college
1

drinking water system for students.

- 't- - - - -- -o-'
I 

- 

--_--'

Your experience about extracurricular -' l- ---. 
__- -l -;-- 1

and Co-curricular activrties \"and Co-curricular activlties \"
B Your experience about overall - ",,.

infrastructure of the college, \/
r __u_._ I \ ___.+,+ _._

l*tw-*-i*, hb*.u ,

Co-o RD I N ero ft vercc r^rf, {Yg

v vEKimfi 
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='g 

ouffu# "E

ALIPURDUAR
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WW,/,Atl,1rl),GF
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lnstitute hand les student's grievance

lnstitute is having adequate toilets and

Do you feel that adequate knowledge

r,vas joined during your course of study

Your view about teacher-student
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EMPLOYER FEEDBACK FORM

202r-2027

a. f ea A
!l !v -

3 staff of the college and the

'' E"edback tor ine 't"''l'-:-:^''' 
^^ 

the basls of your experience'p,ease grve vuu 'ldback 
f or the Teaching & Non'Teachinl

r.f iasii"rct;r.u of ,nt"Jo"u*t on following criteria on the O"'t tl'"',' ""1'l
:,.cr , ).?l__
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NANDA C LIPURD

2021-2022

Please give your Feedback for the Teachlng & Non-Teaching staff of the college and the
lnfrastructure of the college on following critera on the basis of your experience

2_*_ Abi ity to Motivare

-%

3 tnnovirtion
f*e_--

4
i---.-- "eadershlp

D

, _ _1 _*__. . Punctuallr, lglla!itLt]r__

. 7 r Decisionmakins

^/Y
c04k0lNATOR
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V IVEI(AM I\ J.A C OLI"E-GE

AUPUROUAE

e
CO.ORDINATOR

IQA.C-NAAC

VIVEKANANEA COLLEGE
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Criterra ] fr.elern Sarisfactory
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VIVEKANANDA COLLEGE

ALIPURDUAR I

Alumni's FEEDBACK: ZOZ|-zOZ/ L'

Analysis of Alumni named 'Amra pase Aachhi ' feedback

Sl. No State me nt Exce lle nt Good Satisfacto ry Poor

1

Do you feel Proud to be

associated with as on Alumni

of the college

40% 46% r4% 00%

2

lnstitute Organizes various

flnd of activities for overall

development of students.

2s% 42% 30% 03% 
:

f

lnstitute handles Student's

grievance ProPerlY 43% 46% 1L%

\
00%

4

lnstitute having adequate

toilets and drinking water

system for students

48% 42% t0% o0%

5

Do you feel that adequate

knowledge was joined during

your course of studY

3l% 42% 21,% 00%

0

Your view about teacher-

student relationshiP in the

college

s7% I 31% 10% 02%

7

Your Experience about

extracurricular and Co-

curricular activities

27% | qt\" 27% 0s%

a

Your experience about

overall infrastructure of the

rnllooo

53% \ 27% 20%

\ -.f:
tr"t i

00%
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Vivekananda College

Alipurduar

Analysis of B.A (HoNouRS/GENERAL) Students Feedback on Teaching-Learning

Exp e ri e n ce 2020-2021":

.. student feedback is in dispensable part for the delivery of a programme' For the

development and enhancement of the learning experience the college has to be committee

in strengthening the proficiency of the faculty and the education process'

The faculty of the college thoroughly helps the concerned authority to collect the student's

survey and responses faculty members at Vivekananda college are key advocate for the

sports feedback survey process. The feedback we receive from our students is fundamEntal

for the successfully progress of the college'

Teachers play the cardinal role in any educational setup. when the teachers are proficiently

imparts quality education then the student learning outcomes will be goocJ. Our coliege

regularly conducted student's feedback survey frequently to analyse teaching and oiher

curricular standards. There are two main advantages of doing student feedback survey.

First, teachers can fine tune their skills and develop better ways after analysing their

performance through studcnt feedback and secondly, the outcome of this student survev

can help the acadernic staff to makc vital decision in relation to teaching The results

procured from student survey can be effectively utilised to refine and evolve various

teachers trainlng programme, teaching methodology and skills. .

.. METHODOLOGy: The student feedback observational study was conducted at our college

premises. This study was dorre among the undergraduate stuCents of Arts faculty. The total

number of students willingly completed and return the questionnaire were 175. We had

collected feedback data from almost all the disciplines (Hons/General courses combindly)

namely, English, Bengali, History, Political Science, Education, Philosophy, Geography,

Sociology, Sanskrit and Physical Education. Physrcs, Chemistry, Mathematics ln the

questionnaire total number of 10 questions were formulated. An appropriate closed ended

questionnaire was designed and revier,ved for collecting data. The tool was found to be

highly reliable. The questionnaire was caped for honest and accurate responses The frrst

section of the questionnaire contained demographic data such as name, age, gender arld

course of study. ln the next section of qucstronnajre a total number of 10 qLrcstrons rvere

form u lated. ,

. Students are directed to provide their feedback on the basis of their experiences ga

CO-OkCRfA?d,Rge. 
studv unit evaluation is 

l"':.t10',r"':, 1a1rr 
vear with the comput4[

"ICiAt:$eA€}nic session the students are asked to take the survey'

VIVE KANAI{ i}A COLLEGE''': 
ni-ffUttBLJ&ftstionnaire consists of total L3 close ended questions where students

share to their exPerience.

e red



TheCollegeisveryparticularaboutonassessingthefeedbacksofitsstakeholdersnamely

students, Teachers and employees' After receiving the feedbacks in the structured format'

the IQAC analyses them and it is then intimated to the Teacher council and the Governing

Body.

Teachers feedback

The rnstitution coilects feedback from Teacher, which is incrusive of points fike programme

organized by college, in stipulated time of the session, for active reflection on the

effectiveness of teaching and coilege infrastructure. The feedback cotected from teachers is

in the form of questionnaire with some rating scales' with regard to the observation about

programme organized by college, teachers opined that it is good for them' Another point is

the bcnefit of the programme about which few teachers opined that the sLlrvey has helped

the teachers to update this study materral growing up throughout the session, many of

them told that their communication skills are improved and they received new

informations. The feedback of the teachers noticed by the IQAC that the college

infrastructure is good for effective learning but it should be upgraded with new

technologies. Teachers are agreeing with the session which promotes active reflection on

the effectiveness of teaching. The following suggestions have been noted from the

observationoffeedbackfromnoteddownbydifferentteachers.ThereisneedforlCl.

classroom and also new computers for the easy working teachers and students'

EmPlover's feedback

The IQAC coordinator initiated a feedback mechanism by the Employer of the college' This

report is based on a study of teaching and non- teaching staff conducted on the

implementation of teaching and non-teaching staff's performance measures that are

highlighted. (Teaching & non-teaching staff) performance evaluation systems are a potential

mechanism for improving student achievement by increasing the eifectiveness of the

academic workforce. As part of the study 10 criteria were provided and following

performance measures were glven'

CO.ORDINATCIM
lQAC-l'"lAAC

VIVEKANANDA COLLEGE

ALIPURDUAR
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FEEDBACK_2020_2021

Analysis of B'A (Honours/Programme) student's feedback on teaching-learning experience.

Sl. No Questions Excellent Good Fair Poor

1

How well were the teachers able to
com municate

20% 40% 30% rc%

2 Focus on syllabi
50% 40% 10% 0%

J Completes syllabus of course in time
30% 60% 1.0% 0%

4 Regularity in tal<en classes

20% 50% 20% 10%

5

Conducting the classroom discussion 20% 40% 30% 1.0%

6

Delivery of the structured lecture 20% 40% 30 9( 10%

7

Scheduled organization of assignments, class

test, seminars
20% 40% 30% 10%,

8 Library facility
20% 40% 30% 10%

9 Extra curriculum activities
20% 30% 40% 1ia/LV /O

10 infrastructure of the institution

1A A/LV /O 30% 2A% 30%

cooRol}lAT-ot
loAc,'ftl'Ac

*"iHitSft**

L
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ALIPURDUAR
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Teachers Feedback- 2020-2021

SI

No

Questionnaire Option Feedback

1 Your observations about programme

organized by college activelY

A. Excellent 20%

B. Good 40%

C. SatisfactorY 30%

D. Not so good 10%

2 From the following in which You

have benefitted bY the Programme

A, Knowledge up

gradation

20%

B. New lnformation

received

30%

C. Communication Skill 30%

D. Helpful in personality

development

20%

3 The time of the session was

appropriate (1" luly-30'h June)

A. Strongly disagree 0%

B. Disagree 0%

C. Uncertain 10%

D. Agree 90%

4 The session promotes active reflection

on the effectiveness of teaching

A. Strongly disagree 0%

B" Disagree 0%

C. Uncertain 20%

D. Agree 80%

5 College infrastructure for effective

lea rning

A. Excellent L0%

B. Good 30%

C, Satisfactory 40%

D. Not so good 20%

6 Your experience about work f rom

home

A. Excellent 1.0%

B. Good
1A O/LV /A

C. Satisfactory s0%

D. Not so good 20%

7 Your experience about On-line

teaching and learning process

A. Excellent 1-0 %

B. Good 30%

C. Satisfactory 30%

D. Not so good 30%

IOAC.NAAC

VIVEKANANDA COLLEGE

ALIPURDUAR
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VIVEKANANDA COLLEGET ALIPURDUAR

202A-2021

Analysis of Employers feedback on Teaching and Non Teaching staff

co$R0tt{A10R
IQAC.NAAC

VIVF-XAMNOA COtI.fGH

( ir, 
ALIPUq0UAI?

co-CffirtlNATc::::
lQirC-l'lILAC

VIVEI(ANAI{ TJA C CLLL .-,.:

ALIPURDUAR

Sl \o Criteria

.----=---.-
Communtcatton

Excellent Good SatisfactorY Poor

30% 40% 30% 0%
1,

20% 40% 30% t0%
2. Ability to Motivate

30% 40% 30% 0%
a Innovation

G*i.,.1,p

lntegrttl

20% 40% 30% 10%
4.

20% 40% 30% t0%
5.

30% 40 u/o I :O Y, 0%
I6, Purnctuality, Rel iabi lttY

20% 40% 30% t0%
1. Decision making

20% 40% 30% t0%
8. Performance against Coal settitlg

20% 40% 30% t0%
9. Problem solving

20% 40% 30% t0%
10. Infrastructure

I
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wx pnr*tnt
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r;r,/rlr .'n,f ii;n CCLLEGE
' ','=i 

f lUi{f)UAR

co_oRutr.rtf"iil. 
',.

IGAC.NAAC
VIVEKAi.IAN DA COLLI'- *

ALIPURDUAR

::::[il:';J';;";; i""""'""e arso appointed bv the

ed ucatio n de prat tnrel! WglB-e]g{,

"i 
..*, irni.iito

;; ;. i iu" at'"'iciy sent requisitions f,- 
.^^^-, '

;,. ;,;. courtt.il oi lrlg-!e1-erlgcatlo-rr' wgst Belg-qL- 
---

17 We havr: alr tuJv itni the proposal to the higher

.w



Student's satisfaction survey on

session-

Vivekananda Colle,se

Alipurdu?r

FEEp BACI(, FORM

Teaching-Learning and Evaluation

VIVEKANANDA COLLEGE

ALT,PVRDUAR

Process in the college for the

I
!

Name: PaPix'ru R*2

Ciass: e a rH#, l;cen./in 
^ 

Phi !g UAP..h

vear/semKer: 6rtd (ZO' Z.,fr -I- O Z, )
Roll No: IZOAOIC -/

Dept,: philosophi

Mob: 937+8053 Lt
Emair: baishcuh Z-+OZ @ Awwil . Corrv

9eiqiqn fgf SUTVFV

Please Tick (t z ) right choice.

1. How much of the syllabus was covered in the class?

(A) eo-100 n V B)7s-8e y, f-t c) 60-74 [:] D) 4s-4e n f1

2. How well were the teachers able to communicate?

(A) Excellently M (B) Satisfactori[ l-l (C)Generalty l, _ :] (D) poorty []

3, The teachers illustrate the concept through examples and applications.

4. The institute/teachers use student centric methods, such as experiential learning,

particlpative learning and problem solving methodologies for enhancing learning

expe ri e n ce s.

(A) Excellent [-r,""l (B)Good [] (c) Good [:] (D) poor 
[:]

5. The teacher's approach to overall development of the students can be best describe as

(A) Exceuent [-] (B) Good m (C) Fair [.-] (D) poor []

CO-&n8if.f[?6krt 
inform you about your expected competencies course outcomes and programme

IAAC-NpS$0mes.
vMEnq.rinri*A(GpEuEsEr. M (B) usually tl (c)occasionaily[__l (D) Rarely t]

AL-i i;' Ui l:1. ;Jl-},f, a ; "i

(A) Evervtime [--Z (B) Usuailv n (c)occasionaily [-*l (D) Rarery[]

nA-c itn {

7



7. The teaching and mentoring process in your institution facilitates you in cognitive, Social

emotional growth.

(A) EveryTime iV7 (B) Usually E (C) Occasionally/Sometimes I---l(D) Rarely

B. Your mentor does necessary follow-up with an asslgned task to you.

9. The teachers identify your strength and encourage You with providing right levelof

challenges.

(A) Fully

10. Teachers are able to identifY your weaknesses and help you to overcome them.

(A) Everv time I _ (B) Usually f (C) occasionallV [-__l (D) Rarelv

t\ 
_l 

(B) Reasonabtv [_-l (C) PartiallyE (D) Slight E

(A) Everytime[-7] (B) Usually tl (C)occasionally [-l(D) Rarelv[-_l

11. Your experiance about Online Teaching learning process:

(A) Excellent [-_l (B) satisfactory l7l (c) Good t] (D) Poor [:]

i2 The overallquality of teaching-learning process in your institute is very good,

(A) strongly agree [E (B)Agree [-l lcl Neutral [_] (D) Disagree f

13. students get necessary support of text and reference books from the college library and

online and offline journals are available and Sufficient as per students requirement.

(A) Excellent [\Z (B) Good [l (c) satisfactorv T__l (D) Poorl--_l

14. Glve one/two observation/suggestions to improve the overallteaching-learnlng & evaluation

process in you college.

E L^l€ n eeC a ffiane 4rrl.henS

f Lile n€€d Qte rCD )ob X' x{ud4

kg*.i,H,,.

Guideline for students internal Quality Assurance Cell (IQAC) of Vivekananda College, Alipurduar is

conducting a Students satisfaction survey on Teaching-Learning and Evaluation Process in the college

which will help to improve the overall quality in the college.

A student will have to respond to all the question given in the Following format with his/h

effort and thought. Each question has five responses, pleaSe choose and tick the most

V

one. .1

- co-dHnrNAroR
'-Y lQAc-i'JfoA'c

,,ffim,Hilr.3$f*'*"'
AUPURDUAR AI.lFtIIOlJAfiPAGE NO.2

,
i!

;iCIPAL
rr coLL.EOr

\/te F

:n ltl !,
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Student's satisfaction

sesslon- 7C)a

Vivekqnanda Colle,ee

Alipurduar

EqEq.BA9T TEBM

Teaching-Learning and Evaluation

vlvElqt$AN,DA cqLLEGq

ALIPURDUAR

P rocess in the college for the

ll

survey on

.- ) t-\ ')

Name: T tpiko &br"X
\'/' 

un,7in .......P.hr,[n.s'o.p.hy-....."Class: B,A. (Hons.) lGen./in ""...'...'l:.'f{I!,lL I /

Year/semelter: 3'{-rd' ( 2 o 2-C'-' Zaz )
RorrNo: qq6
Dept.: ?ln;laSopLry

.a365qo1a33

<1 i pil.ad l^,ut zo 2a @ An'ot) ' C 0 ill
Mob:

Email:

Opinio.n for Survev

Please Tick (t z ) right choice.

1,. How much of the syllabus was covered in the class?

(A) eo-1oo % 7--1 B)7s-8e N f71 c) 60-74 [:] D) 4s-4e % f1

2. How well were the teachers able to communicate?

(A) Excenently [_l (B) Satisfactority V (C) Generally [-] (D) Poorly E

3. The teachers illustrate the concept through examples and applications,

(A) Every,ir. l..Z'l (B) Usually [-l (C) occasionally [-_l (D) Rarelrlf-]

4. The institute/teachers use student centric methods, such as experiential learning,

nerrinis3liyg learning and problern solving methodologies for enhancing learning ,, ,-rr,: r-

""'''":::':-- 
-'u-' 

1 '

experiences 
,,

(A) Excellent [-.l (B) Good g(C) Good f (D) Poor E ' 
'

5, The teacher's approach to overall development of the students can be best describu .r 
t '' ' '''

(a) Excellent l-*-l (B) Good A (c) Fair [:] (D) Poor E
{n

.','-,-,'!z.n'6.' Tebchersinformyouaboutyourexpectedcompetenciescourseoutcomesandprogramme

[l (B) Usually frcloccasionatry] (D) Rarelv E
o ulco mes'

-.:,
(A) EverY time

PAGE NO.1

-:l

7

t
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\7' The teaching and mentoring process in ycur institution facilitates you in cognitive, sociala
emotionalgrowth.

(A) tvery Time [,7"] (B) Usuary [_l (c) occasionarry/sometimes [--*l (D) Rareiy

S Your mentor does necessary fo,ow-up with an assigned task to you.
rA/ LVerv ttme i i 

(B) Usuallv Z (C) occasionary [----1 (D) Rarery

9 The teachers identify your strength and encourage you with providing right Ievel of
ch a lle nges

(A) Fully i I (B) Reasonabtv l--l (C) partiaily (D)Slight I___-l

l'0. Teachers are abre to identify your weaknesses and herp you to overcome them.

(A) Every time[lrl (B) Usuarv [l (c)occasionarv [__l(D) Rarery[--l

11. Your experiance about Online Teaching learning process

The overail quarity of teaching-rearning process in your institute is very good.
(A) strongrvagree J--r (B)Agreer-z tct Neutrar [] rotbir.cr..[]

students 8et necessary support oftext and reference books from the college library andonline and offlrne iournals are available and sufficient as per students requirement.
(A) Excellent [7l (B) Good J_-] (C) satisfactory [] (D) poorl---l

Give one/two observation/suggestions to improve the overallteaching-learning & evaluationprocess in you college.

1.2

15.

14.

(A) Excelent rr-_l (B) Satisfactory J-ll (C) Good[-](D) poor

f'.lu:rd o iit,;r-l ficc rrrn
[]

d

1rl.:l
d

(7, ,l al
D/-' , I) tVt, /-{, art

/

Signatilre with date

Guiderine for students internar Quarity Assurance ce, (rQAC) of Vivekananda
conducting a students satisfaction survey on Teaching_Learning and Evaruation
which will help to improve the overallquality in the college.

A student will have to respond to all the question given in the
effort and thought. Each question has five responses, please
0ne.

Following format with his/her sincere
choose and tick the most appropriate

t Aff ,,ENT.ATED

aurrfixpq*1Er 
vrcEirrtul,iS}!5nt'Y L,llllli.uuAI

- -{tcxtrRr^,17*p4l 
Uvai<!f;}11-CouaR

ltwy'/'NhN)n,_.r,'i;cr
qlJrr{J,toUAp

College, Alipurduar is

Process in the college

&CImhnroR
WS&{SAAC

VNEItA$MNMIGGE-LEGi
4rEHOmBunnvt DA,at rlA .

7
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Slucent's satlsfaction survey on

sesslon" ;0{0 *{Or;

Nai'ne: $ uar^i +*" ,E e e

C assr E.r irK,l lGen,lin f:'2,Y1":

Vivekana0da Collg,{e

Aljpurd,q?r

FFJ.p P,Act(. FoEM

Teaching-Learning and Evaluation Process in the

vrvEKAr!.aNpA cqLLEGE

A.ugu-Rp-uA,R

Se rvrqI.."

Defl-

1l

enl ooo far rho

vear/semt'ten Br d

BollNor lr11.OA?-

Dept,; fngtlir..

VIVEKANANDA CCIl,L'r -''
ALIPURDUAR

Mob: gg 3\6 r"g 01 l

lllll{ll'

Opini,qn lor g\rrvev

Please Tick (\,2 ) right choice. ,,1. How much of rhe syllabus was covered ,n rne class?(
(A) e0-:.00 % l 

-71 
B)7s-8e % 7-1 c) 50.74 [] a) 4s.4s % :l

2, How well were the teachers able to communicare?

(A) Exceltenrtv V (B) Sarisfacrority l-l (C) Generalty :- (D) poorry

The teachers illustrare the concept through examples and applicarions,
'A) Every r'me -7 (B) Usualry f- (C) Occas onat,y i- ,D) 

Rare y

The institute/teachers use studenl centric meIhcCs, such as experientiai iearning,
parriciparive learning and problem solving metnodciogles for ennancing learning
experiences.

5 The teacher's approach to overaii development of the stuCenls can De besr cescrice as

6. Teachers inform you about Yoirr expecrec connpelencies ccurse ourCOffie s and prcgrarnrne

{p, 
oulcomes,

Go-oRqh{trJerytime E1 (B) rrsually f (c) occasicna[y-- (D) Ra.ely
l0\C-l{tuit-; 

'r 
I

3,

4

PAGE NO-1
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tu

I

Ti^e,reac- ^g a-c ^rentoring proCess in your institution facilitates you ln Cognitive S-J)a

^..^liar^ -,4\r'r'
! lUtlv c 5 J!t!

(Aj Eve-", 

- 
*" -7,3) UsuallrT l- (C) Occaslonally/Sometlr^res f-l(D) Ra"ei"

r:-. *e-:3- lles'e:er?'r'c :rn-L: .r'':r a- ass'g-eC task to yo'l'

'3 -s-a r -- C,,3:cas'c"a u __- 'D'ia'ei

-i.e'!eacie's rderi fy rToii'sirengin and enccurage you with p:ovlCirrg riglrt levelo'

ri'.eilonco<
! u\,! 'bvw'

iAl s;1lv A itsi ReascraU 1, I - iC) cartiaily --utlrJl ) LH,l't

ic Teacners are ac e to lcentifi7 yo;r weaknesses and heip you io overcome then'

iAr !ve-,, r'.ell/,'.-ie) usualy r- (c) occasicnally r--(D) Rarelvl--i

v^ rr oy..rrance about Online Teaching learning pi'oCesS:

I lxce er\ 7 191 5a1:sfactorv 

- 

(C) Good ,D) 'co'

^-2. i'^ecverall qualiiy of teaching-learning process in your institUte is very good'

i,r) srrongly agree A (e) agree [:l (c) Neutral []l (D) Disagree i:

13 Sr.udents gei necessarY support of iext and reference books from the college library and

cnllire and offiine jourrais are available and Sufficieni aS per students i'equirement

(C) SattsfactorY l- 'D) Pocr, 
,

,A) Exce 1e^r 7'(B) Gocd

L4 Glve cne/two observaticn/suggestions to improve the overaliteaching'learnlng & evaluation

process:n You college'

[ s1c.te )rt€(J fre..dr'nS {'tu-r:rt i', tibrr,r3

t:]O
,$ e .-.fl- ( ,, Pc, 

"+ 
t) i ,., {_w{

**'*-.='-* "&Y
qipnatUre w'th da..e

a5lof lt*

/) l.:o fn e rec,* e *he

e olie.l q (a.r4*eeryn

GuiCeline for students internal Quality 'Assurance Cell (IQAC) of Vivekananda Coliege' Alipurduar is

corCucting a Students satisfaction surveY on'ieaching-Learning and Evaluat]9,l,lntqS*tt int the college

whlch will help to improve the overall quality in the college' ' 
-.,,,,:i ""1

. ;,i' .--.i', ... I i'iiii-Er'E

A stucen.vi r h3ys tc respond.,0 a, i"he quesiion *,u..,n the Forlcr,vin-:::i::,.:':::,.,. s rce,e

effort and.,hcughi, Each question has five responses, piease choose and tick the rnost appropriaie

c

v,cE PRlfloFrt
vTtEXr/(LA$r cff.rE06
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FEqqBAq,K FoBM

( 
F 

e ed b,a ck f g rm f o r Tea chi rl e/ N o n-Te,ach i rie staff)

V,IYEKSNAN DA.Cp LLEG E. ALI PLI RD tlAR

sEsSlo N-?020-2021

1, Name of Participant- |Ar'Ir t) l''u[+'4 P' Mct+ 4 N*i-l'

2, Category- L,6 "'lTeacher

3, Work experience (Year)- i 5 \1 r '''-'r*1

5 F:cr the following ln which you have benefitted by the programme-

a) Strongly DisagreeE b) Disagree E 
c) Uncerta'n [l d) AsreeFl

7, The session promotes active reflection on the effectiveness of teaching-

a) strongly Disagree[-l b) Disagree 
E 

c) Uncertainl--r d) Agree 

=

c) Not so gooa 1-l

8, College infrastructure for

a) Excellent tr'l b)

I

effective learning-

4, Your observations about programme organized by college actively

.i Excenent E b) Good n c) Satisfactotv l---l d) Not so good

a K:ovtedgeuPgradation

b) Communication skills

E Non reaching staff n

A 
b) New information received l-l c) lmprovement ir'

n d) Helpful in personality deveiopnr.n,[- I

6, The time of the session was appropriate- (i,e, Ltt luly'30th June)

9, Your experience about work from home:

a, Excellent n b, Good E 
c. Satisfactor, 

I .*-i 
d. Not so good. 

n
10. Your experience about On-line teaching and learning process:

a, Excellent l-l b. Good I 
c. Satisfactorv f=l d. Not so good' T

li-.t
l"L, Your suggestion- '' t 'ia-)

\,<"*-A,

Y-e'frzr

cos$rmAroR

"ffi&&LEGE
, 

AIIPIJfrU1JAH

< Jr'

f&')

tqy'^ *;

Date

,l
!

[."'-
;1-1*/J;LL !.&L

(.0*rr,# ).*tr,,.

,\h.,Iru,r-*.
drry./+."-...,*

(*".";

Signature,



rryqqAQ!( FoqM

( Feedb,ack form-fgr Teachi@
v.rv, ! (4NAN pA.CO LLqG E, ALI P tJ RQ U,AR

sEsSloN-?020-2021

1l
1,

2.

J,

4.

Catego ry-

(rowledge upgradation

b) Communication skills

5.

a)

a) Strongly Disagree[] b) Disagree 
n 

c) Uncertain [--1 d) Agreep"

7, The session promotes active reflection on the effectiveness of teaching-

a) Strongly Drsagreel b) Disagree 
[_]c) 

Uncertainl-__l d)Agree 
T .

8, College infrastructure for effective learning-

a) Excellent I-l b) cood TI c) Satisfactory 

=
c) Not so good

9, Your experience about work from home:

a. Excellent 
n 

b, Good 
V 

c. satisfactor, 
[l 

d. Not so good. 
n

10. Your experience about On-line teaching and learning process:

a, Excellent 
n 

b.Good 
Ec.sattsfactory n d, Notsogood. n

f.'' ;;";r;.:r",u,',;;'r 

W 

lawvasda

l

/1

uut b[.r,a^o,

^" ).1-. signar
vrct p*rffctpAl signature"' ki"rot"'l::';':""&il-'

Y/t/E(AflAr{Di C0{.L6t}6
tL,F{./ftm"J/.,Q 

Date,.,...,.,.,

LL. Your suggestion-

{P{ "l " ,'-1' t

V

Name of Participant- PR K4 # s ,y / \. XfrR,

Teacher E Non Teachlng staff n

Work experience (Y.rr)ll
eI0{ rfrl#Hn-"'

Your observations about programme organized by college actively

a) Excellent n b) Good [l;T- c) satisfactorv l---] d) Not so good

F:onr the following in which you have benefitted by the programme-

trj b) New information received E c) lmprovement in

E d) Helpful in personality develop*untl '-- I

6, The time of the session was appropriate- (i.e, L't July-3Oth lune)

AuiPURDU,trR

7



EEED.BAqK FqBM

( 
f q ed bnpk,,f o rn:, f I r Tea $i ns \ o n''Teaghlng st'aff I

V,!Y-E.(AI{ANDA,99,LLEG E, ALI Pu RD tlAR

. sF$slery,'1020'2q21

Name of Participant- s AN D I P (u ta A R P*v U*

lt

1,

2.

3,

4,

Teacher A Non Teaching staff

Work experience (Year)- 3'f E A P (

Your observations about programme organized by college active,lY

u1 r*ce,en, 
r--] b) Good [l c) Satisfactory 1 

" 
I d) Not so good

From the following in which you have benefitted by the programme-

CategorY-

Knowledge uPgradation

b) Communication skills

v
GO-0RDlNi\TOR

loAC'NiAAc v.- -
vNEKANAIiHfl$ffim*

I

A{/n\lyrEo

rcEFh,,*frtr
Y'TG&4IIAHCITCOJ.EGE

A]JFURJUTfi

e l^ 1/
S i gn at rr re..Q ::YY....I.5

Date .,..,...

5.

a) \v I r) ru.* tnformation received 
L__l 

c) lmcroven-en: 'r

a-l d) Helpful in personalitv develop'un'i --

6. The time of the session was appropriate- (i,e, Ltt July-3Oth June)

a) Strongly Dlsagree[l b) Disagree f] c) Uncerta'n I . 
I d) AgreeLa

7, The session promoteS active reflection on the effectiveness of teaching-

a) srrongty Disagree r --r b) Disagree i---ic) Uncertainr-t d) Agree 
- 

'

-,8. College lnfrastructure for effective learning-

a) Excellent b) Good [--1 c) Satisfactorv f;l,Ll

c) Not so gooa 1-l

9, Your experience about work from home:

u. E^r.jlun, [-, b. Good \rf , c. Satisfactory [-t d. Not so good t--.__l
ll-:

L0, Your experience about On-line teaching and learning p].ocess:

a, Exceltent [-l b, Good i--f c, Satisfactory V, d. Not so good'
l l-'----lll"l

11, Your suggestion- i, ( lct)\'vw+t'"t sfu,.ll be u'll fl'"'/^';t'l-'-'

, . toU( ft'r\-rL( >-l-.'u' .,-'ul 'pL*y 
7 

xat^'td

e . E x p/4',':,) ah .7 ei 'n a. la-$ /. Lctl^ t'r

VIVEIONAh-A OOLIEEI

^tPUfiCIUAR

/

-r* ^Ll'



VI KANANDA .OLLE I ALIPURDUAR .
. ,,sr'/'

R FEEDBN__.i.;

2020-2021

Na,"ne /4-/" /*-/
Designaticn- of Employer n-"*17 / & , e,r*,,nr*f 

^ 
r/

Si No f r tori:

Please give your Feedback for the Teaching & Non-Teaching staff of the college and theirfrastr';cIure of the College on following crteria on the basis of your experience.

" D.elsron makrng i__. 
-* ^l-

.o-o*ft*n*
IQAC.NMC

VMEKANANDA COLLEGE

ALIPURDUAR

COORDINATOR

IOAC.I{AAC

VIVE'(ANANiA COLLEGE

ALIPURDUAR v,crpd/)
VIVE],lNWAA

5 ign atu rei

ALIPURMJ, ,,;*ffifu"

I



VIVEI(A\ ANDA COLLE IPURDUAR

EYTLOYTB FEEDBACK FORM

2020-202r

td)t ;J,t17iLi,p RnName

N,I ,,
'rrc :laat 

^^- ^+ 
Fm^ 

^ 
tAa ' / f

I ease give your Feedback for the Teachlng & Non-Teaching staff of the college and the
-;:aslructure cf the College on fo lowing cr teria on the basis of your experience,

_sl!t_-___ _9rtsr,t Excellent Goo d Satisfactory Poor

I Communication

2 Aniliry to Motivare

lr
4

l!!9y1!t9r
Leadersr p

6 P.r^-Cr-ts_, ry,3g l!!i ly \
]O

B Performance againsi Goalsettlng

J D"oo.e"n so v rg .v

lc-----_"--.- rt"rtrr;tu* - - -'----*- '-__- l=;:- __

@--
co-0RDit'JdrCIR

IQAC-T,IAAC

VIVEKANANDA COLLEGT

ALIPUW)rAR

co-0R0iriATaR
IQAC.NAAU

VIVEKANANOA COLLEGF

*].IPURDiJA.ft

Sign atu re

rqfmei'tr"A
culh\rYIEil

lI:F. PRNT;IPAL
: i tr,, r t,.t s t * t: ! t 4 f, cr j_.f..r#

dr. r,., /(/)( r,{[i
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I ,0,1
----*gw

Vivekananda College

AliPurduar

Analysis of B.A (HONOURS/GENERAL) Students Feedback on Teaching-Learning

Experience 20L9-2O20:

.. Student feedback help us to deliver the program and courses property' To enhance learnittg

experience and based on student,s feedback we have committed to strengthening professional

development of faculty and students on the use of educational process'

Facurty support for student,s feedback survey triggers an increased students participati:n and

quality of Education. Faculty members at Vivekananda College are key advocates for lire 'r1!rrse

feedbacksurveyprocess.Thefeedbackwereceivefromourstudentsisfundamen';1'l!otr''

continued success.

Teachers and students of the lnstitute play a pivotal role in arry educational setur"' r'u''lten the

teachers are proficient and rmpart quality educatton there by creating a healthy siudent

learning outcomes. our college has conducted student feedback survey frequently to analyse

teaching standard. There are murtipre advantages of doing student feedback survey. Firstly,.

teachers can brush up their skills and develop better ways after analysing their performance

through student feedback and secondly, the outcome of this student survey can help the

corege authority and teachers to make vitar decision in reration to teachlng. The results

procured from student surveys can be effectively utilised to refine and evolve various teachers

training programme, teachrng methodology anrl skills'

..METHoDoLoGY:Thisstudentfeedbackobservationalstudywasconductedatotrrccllege

premises.Thesurveyandstudyaredoneamongtheundergrat]uatestuclents.llrelotaitturnbet

of students willingly completed and return the questionnaire were 2-37 \Aie had collected

feedback data from the different disciplines (Hons/General courses combindly) namely' English'

Bengali, History, Political Science, Educatton, Philosophy, Geography' Sociology' Sanskrit and

Physical Education. Physics, Chemistry, Mathematrcs ln the questlonnajre total nunrber of 10

questions were tornrulatcd. An appropriate closed ended questionnaire lnras cJesigned and

reviewed for approprtate collecting data. The tool was found io be highly rell;ble Tlre

questionnaire was caped for honest and accLtrate responses' The first section of tlrr:

questionnaire contained demographic data such as nam'e, age, gender and course oI stLrdy ln

the next section of questionnaire a total number of 10 questions were forrrtulated'
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E

students provide us with the feedback keeping harmony with the experience gathered in the

college.Study.unitevaluationisformedduringeachyear,Towardsthecompletionofthe

teaching period students are invited to complete the survey questionnaire' The questionnaire

consists of totar 13 crose ended questions where students are asked to answer according to

their exPerience.

The Corege rs keen on assessing the feedbacks of its stakehorders namery students, Teachers

and employees, After receiving the feedbacks in the structured format' the IQAC analyses them

3rc rt s then intimated to the Teacher council and the Governing Body respectively'

Teachers feedback

TheInstitutioncollectsfeedbackfromTeacher,whichincludesofpointslikeprogramme

organizedbycollege,instipulatedtimeoftheSession,foractivereflectionontheeffectiveness

ofteachingadministrationandcollegeinfrastructure.Thefeedbackcollectedfromteachersis

in the form of questionnaire with some rating scales' so for the teachers opinion are concerned

the programs are satisfactory for them. Another point is the benefit by the programme about

which few teachers opined that their knowledge is adding up throughourt the session' many of

them told that their communication skills are improved and they received new informatron's'

The feedback of the teachers noticed by the IQAC that the college infrastructure is good for

effective learning but lt should be upgraded with new technologies' Teachers are agreeing with

the session which promotes active refrection on the effectiveness of teaching. There are the

follor,ving suggestions have been noted from the observation of feedback from noted down by

drfferent teachers'

ErnPlover's feedback

The IQAC coordinator also inltiates a feedback mechanism by the Employer of the college' This

report ls based on a study of teaching and non- teaching staff conduct and performance'

(Teaching & non-teaching staff) performance evaluation sYstems are a potential mechanism for

improving student achievement by increasing the effectiveness of the academic workforce As

part of the study 10 criterra were provided and following performance measures were given'

1
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FEEDBACK-2019-2020

Analysis of B.A (Honours/programme) student,s feedback on teaching-learning experience.

V/ co-odDtNAroR
cooRDI}lATOR tgAC-l.,lAAC

Questions Excellent Good Fair Pool
Sl. No

30% 40% 20% 10%

1

How well were the teachers able to

com m unicate

Focus on sYllabi

Completes syllabus of course in time

70% 20% L0% a%

2

60% 30% 10%
aa/v/o

3

RegularitY in taken classes

30% 50 o/o to% \ tov"

4

2A%  Oa/o \ 20% 20%

5

Conducting the classroom discusston

20% 30% 40% lo%

6

Delivery of the structured lecture

20% 50% 70% t0%

7

8

scheduled organization of assignments' class

"11_'-
Library facilitY

Extra curriculum activities

lnfrastructure of the institution

30% 40% 20% 1"0 %

20% 40% 30% 1.0%

9

20% 30% 20% 30%

10

uo;"d*s[t'u*

tlCE

rrE-]ff mYF&\FiAl ; i lA r:: 0 LLEG E

''''';i'iA.;;;::'''' "allF] 
"' 

ir'il iiA'R



Teachers Feedback- 2019-2020

Questionnaire Option Feedback

10%

sl

No

l'
I

t--
I

l2

Your observations about programme

organized bY college activelY

A. Excellent

B. Good 40%

C. SatisfactorY 40%

D. Not so good L0%

From the following in which You

have benefitted bY the Programme

A. Knowledge uP

grad ati on

30%

B. New lnformation

received

30%

C. Communication Skill 20%

D. Helpful in personalitY

develoPment

20%

3 The time of the session was

appropriate (1" July-30'n lune)

A. Strongly degree 0%

B. Disagree 0%

C. U nce rtain 1,0%

D. Agree g9%

0%

4 The session promotes active reflection

on the effectiveness of teaching

A. Strongly disagree

B. Disagree 0%

C. Uncertain 20%

D. Agree

5 College infrastructure for effective

lea rning

A, Excellent | 1.0%

B. Good 30%

C. Satisfactory

D N"aso good

40%

20%

V
CO.ORDINATOR :
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VIVEKANANDA C OI,LEGE. ALIPUBDUAR

EMPLOYER FEEDBACK

20L9-2020

Anal1,sis of Employers feedback on Teaching and Non Teaching staff

Sl.No Criteria Excellent Good Satisfactory Po.or
.iif,

1.

I

Communicatiorl 20% 40% 30% ta%

2. Ability to Motivate 10% 50% 20 % 20 9,u

J. Innovation 30% 40% 30% 0%

4, Leadership 30% 50% l0% l0 %o

20% 30% 40% 10%
5. lntegrity

6. Punctual ity, Reliabil itY 20% 40% 40% 0%

7. Decision making 10% 40% 40% 10%

8. Performance against Coal setting 20% 40% 30% 10%

9. Problem solving 20% 50% 20% 1A%

10. Inil'astructure 20% 40% 30% r0%

V
co4Rotl.iATOR lcAc-tlAAc- 
lorc+unc vlvEl(Al{Ari}A C0LLEGE

vrtExAMHrACOu.EGE ALI;TURDUAR
ALII}tJRDUAR

,rcEftnt
vtwx,rxrmtAcCI.JJG€
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7.

F.EEDBACK FORM

( Feed b a qk fo rrI f of Tea qhi ne/ N on-Teachi ne staff)

VIV EKA.NAN DA COLLEG E, ALI P,UBDUAR

sESSIQ N'2019-?020

Name of ParticiPant- Ja)i fi''"*'*

Catego rY-

----2
Teacher V Non reaching staff l--]

3, WorkexPerience (Year)- 28 Y*

Knowledge uPgradation

Communication skills

A Your observations aboLll pro$raTrsgganized by college actively

3) Excellent r-- b) Good 1v-l I c) Satisfacrory 1 
-l d) Not so good

Fror'nthefollowinginwhichyouhavebenefittedbytheprogramme-

COORUMTO,R

toAC+lMc
Vl\E l(A lLA rr.lA C OLLEGE

AI Iirli.'irl,^lt

0ate,......,.,. '

*#n'**

o,*ffi,,

5.

d) Vb) New information received n 
c) lmprovement 1r

n d) Helpful in personalitv develop"ntnt [l'

6. The time of the session was appropriate- (i,e, r." luiy-3oth June)

a) strongly, ,;;;- b)'Disasree 
- 

c) Uncertai" [-l d)Agreev_

7 . The session promotes active reflection on the effectiveness of teaching-

a) strongly Disagreel-"t b) Disagree [---f c) Lincertait[-i d) Agree 7 ,

B. College infrastructure for effective learning-

a) rxcellent [-l b) cood [_-"l 
c) Satisfactorv g

b) Not so gooa 1-l

e. Your suggestion- -fA )rnf 74ve

"o-o*ft*o*IQAC-NAAC

vvEKtllfuR$3f*""=



FEEpBACK,FORM

T

sEsslgN;?019:2920

Name of Participant- '(*^^K V^'*tou {r*ilq

Catego rY-

r----l
Teacher [1 Non Teaching staff L----]

1.

2.

4.

Work exPerience (Year)-

Y o u r o b s e rvati o n s a b o ut p ro era rp o r9":'.'-1,:l^::l: 
:"t'ii 

u 

o, * o* so so o d

"r p".ollen,, 
-l 

b) Good I g c) Satisfactory I I v/ r!Y' -- s

,Fr.omthefollowinginwhichyouhavebenefittedbytheprogramme.5

a) Knowledge upgradation gorNew information received f__l 
c) lmprovemenl 'r

a:-7
communication skilts g d) Helpful in personality development '; v 

I

6. The time of the session was appropriate- (i'e' L" 'luly-3Oth lune)

a) Stronglv o'"*"tf---l b)'Disagree I 
c) Uncertalt ll 

d)Agree

:i'*:H;T:[:.'. fi ;;:'Jj;[fiTT:H:nff l;T;"' V,
College infrastructure for effective learning- AUTt{6NlCA1r0

,; ;:;"i,.Jn t, coooM c) Satisractorv [l 
,*u,",,i:ifi.,,;i,gott

b) Not so r.;n 
rix- 6"-!r

yoursuggestion- Nu, *J.*r + l,n^J-i.1 M
r) 

"'Ul taj 'w ('a -z^/?-P)4@"
A-,',"|\-b"YY'wLL*ilq

Signatu re.,:::

1,

8.

co-onokron

vtrt
vwE,



TEEDBACK 
FORM

1. Name of ParticiPant-

2, CategorY-

$s-ltp19r!?!

z^ i r 6) tr\ \ \*l-
"'"f L-r' r- a--.,

g Nonreachinsstaff []
Teacher

a

4,

Work experience (Year)- I t )f R RS'

Y o u r o b s e ru atil:+ o ut p ro s r a,1 rggsu n 

]'-u 

d t 
: ::l : :td 

cti v e I v

a)Exce\lenttrjb)oood\\c)satisfatto'v\--ld)Notsogood

From the following in which you have benefitted by the programme-

Knowredge upgradation E 
b) New information received [a 

c) rmprovement ir

communication skills E d) Helpfutin personality development i \

eurtrgcnrro

,-dm#-t?k.'

Signatu

6 
:l' ii:il,'Jn:::::,,5ilI:#: 5':ll'^"",.'1:",h 

d) nsree[-'

l,Thesessionpromotesactivereflectionontheeffectivenessofteaching-

a) Stronglv Disagreen o' 
''"*"t fr-t' 

untt'ttin[l d) Agree E ]

8, College inf rastructure for eff ective learning-

a) Excellent n 
ut co"o E 

c1 satisfactorv il

b) Not so gooa n

ir., fu ,^,'tl"; '-'c 
htti € '*9, Your suggestion-

9t"'l'P

oui- fr;l'{$lY

u_^
*r,-n;)FffiR

"*=dr,ti*m,Hlf'
loAc+IAAC

VTY€I(A}{ANOACOLI.EC*

ALIPUROUAR

scE



NANDA EGE ALIP AR

EMPL o YEB nE.EpBAgK LORM

2019-2020

{tLlNta ,R,n-rqtN+y!
(t a

: 
=a>ES.,e ,o*r-FeedbackfortheTeaching&Non-Teachingstaff of thecollegeandthe

^;:asl:;cl"r:e cf lne College on fol owing cr'lteria on the basis of your experience

F!..J o.t Good Satisfactory Pcor
Sl No Crite:ia

Communicatron

Acility tc |lotrvate

lnncvatlcn

ieacersn p

tntegr ty
. ) -:t-a,:r qel a3,L,tyUi

)
/
/u )

/
5lsnaLlr're

/
Vrce-flrrnc pal

Vivekananrla Ccllege
PO &Drst Arpurduar

COORDIHATOR

toAc+lMc
VTIEKAMIiiJA COTLEGE

ALIRJROUAR

a
CO.ORDIT'IATOR

l(YtC-Nl\P"C

VtVEKAiJit*t u n c,:'- ut* t; e

ALIPURDUAR

3

Decision makin

t Performance against Goal settl

Pr-ooiem

lnfrastructure

t\-'"-t-----"--..---1
;-*-* 

-



KANANDA CQLLEGE, ALIP

EMPLOYER F EEDBACK FO.RM

20t9 -2020

, ease give your Feedback for the Teaching & Non-Teaching staff of the college and Ihe

,nfr"aslrLtcture of the Ccllege on foliowlng criterra on the basls of your experience

(r rr,rn Criteria lxce lent Gcod Sa1lsfactorY---j-o::--
J, !.-

-'+-*-=_*-' a^rrl mur. catror -/'
I) A^ rr Io MOt r ateL / \vL \

3 lnnovation
, i1l3.Co a 

" 

-
q LLUV! J

6 Punctua)ity, RelianilitY

e#f,fl
rn'(\
I lvlru.*) 

""1

v
COORDIXATffi

|oAC+IAAC

VTVEXAMNOACOTTEGE
AUPtIROUAR

a-
ri0-cfi,nT{A16l"i

i(]AC-t\iAA'fi

VIVEKANANNA CfiI.Lf;G'C

ALIPURDUAR

j

1

1

Problem solvi

lnfrastructure

I DecLsion making

8 Pe1form11!g lsil!I !o_al s_qiy
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tions

be taken to create an eco-friendlY 1. The institutton n *^,^ iropq making theThe rnSttf ULlurr rroJ "" - .: _ _^.^ n,oo. making the

itt""Ot, canrl)Lrs by planting more. trees' " "'' -

campus pla>tic free' providing multiple dustbins ano

onr tohacco f ree. 
- - -- 

l1

rPer stePS

arnpus

z. Recruitment

ot,i*_rr" envl1qn ry_1t !"P:rr1;li:i; ;;;t;o fi daG i

2. The institutio;i authoritv ntt 
i'l:T: j,r"".n,..."i

i.rli;,,ffiI'i:l **;;;;;" higher education orrice and

recently a group 
"f 

SRJT t;t;her:^a"re also appointed by the

tf:S-Ugylfn ttreet the requirem* * ,: 

--- 
-

3 . r h e c o I I e g e t,,' u' "-uffi 
tf, i I : *:"t I li: :::? f.13. The coliege rrcr5 drr 

to build another
ioo* und sootr tite authority is also trytng

.,urroo, g!e!Ie-d yith IcL--,- =-, 
^1,.-,H ,".r .".ora6

;trtHff*:::T.ilffir.g.-nu' u""'. 9'rt 
*o decorated

in a largeruott* *''-n" g*o'oo qualitv food for both fhe

,rrJ.n,r"rnd,sli:ts- . 
-... 

)
i i. Th. i*titution f'til'tuttd tl..* tntut torrteu campus with

1 rnuitipie water purif';;;;; a cooler for the staffs and

L,i"prcue Onnking water s'/stem

O rtr-..Jt" .-* nO it" PtuYground

students and st:ifts

---4students ilp*ly maintained,so
g-rr* Pr.Ground of

and PhYsicai educatton

h ave

::.,1;;"::i; *";;; on',n. r:"' ?l 
pracement or th'l:

studenls thror-rgh clifferent collaboration and oriSntatiotr

rf teachers
oiiufficient amount c

*tf' rCf enabied

the college is

for sPortsIthut it can be tlsed

z. n.r.on.. oooii * i["liurary shouid be increased

practrles '- -, : i_,ui.O manv books

l. ffi..offege aLrthority has alreadl ot',lt-,^^.. 
-n.r tprrhers

:,, I [ i.", l : : :. ;;';' ;' n o.o x 

" :] :'l'" :l.ii : :L'.i..1 :'.1 " "'
, The reaciing roor\l is3!o-99!lg

.l,l^^ ,

ing. to be constructed slon'

,"tu;.';i;t;i;;o;;;;olng lt t"'1 ihe college does

8 ffi-oe,. ;i;r.;;;;;'t'"'ia be increased
I sufficient amoLrrrt of 919las1q9m

-. r.-^- t-^an alrp2( ' renovated
9 Tlre olfiie r'ronrlias been alred0y

- - I ro -rn e s ki I I ;" ;';o;;"i t" ri-oi I it t 

":]'.t"*:'i.;t:? 

t 

il:q N*O irffY u'toltted office tgoL.

,, ffi4,.. Pr"**u* oPPortunities for the

students

Progla!! -- -;;;ganised by

1l euruiliication course and l(arate t::,:^,^^^..nt 
of the

ir pri"o. -rt ,rll d'tl"pt*;waining for the
i'1.T1:;J[l."ir,."in'- better sl<ill developnrent or the

students 

- =;;;;;"i'-i.arL'ltq';]: 
p'io'ir' ittth*,;'i*ittt t'[-G ttving to

ri. Enruru the active p.tttprtlo" ot tr'" p;' - ' '- 
! orqanize and irr-corpo-rate a g-o-o-Lp-'rlg$lE{]T-{: *f:'-k' corl)orate a

OIPdrll/e anLl l;

the PTA meetings
; or8_1rllz9 9rlu L -:w')t -- - ne instatied n the
i r-:-1i,.,," is r,r,rtiLpie- paci vending rnachi

t^ .,;,,

.l l. Arrangemtnt of u pad vend;ng n\aLnrne ior Brrr
rf nrrin8ement of a pad vendtng rllaLlrrrrE '- o 

, 11lris c.orrt',orl .coirr 91drvll1hroom - -

Students ,^, ^;"-;^rn fnr stLrdBrrts ancJ 14 MLrilillle Lrllet are 
"no'ur-to 

aiict ionst'"ucted'in the
)tudents tdertts anc] 14. ML1i',r1tte llrrrtr. c] rL rLrrv!'---- 

i..i.toi'.t'bothforS1L.d.,lllS']I]l:,*-^.,
14. Construction ol lllorB tuttci: wv'L"v' - 

l coilege ior llr.' sluLl:'Lrjs--,- --, .-1 . - li^-".rr .ia"* .,t tire it4. LUr)Lr uu,v" v . 
i !_olr_eg"_ 

rur lrs )1"''-"_t-' :._,-.- . ,as of tite 
I

staff-_---.-<lts.goL,ilJarywar1iiiionstr.,ctedintheallSloll-_'--. -i ---'.

o ,;;Aouna"Y on allsides
i

colleg:e - *-- -- - .,".r-tn-t^. 
-;i.*l

, 
^ 

i,o \,'r,.1 requisitions {or ot'N sJLlcuL Lv !"- - -

, __.-*
i r alt troOrcing new subject
l

--*-- - -- 
t;:.!'-ht'e serrLl ,.eqrtriuoni io' nt* sublect to the state I

ttl 
"tr"d,cing 

new subject
I -- 

subject I councilof f le'lrc1eclqcatl91lit3"tif:l r'let..ii i'''t6;-\
l1 t\'' \Cr''; Ilt" pfoposal LU LrrL "'D -

rl ProPosJior. n"* conference room
departrneiltr !!est Belgq!- -:--\-- -;-*

.. 
^ 
lrl

il

CI, v'.1[5,!.,0.yrJ.

.ll nu
{l

\k1 l
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\l VIVEKANANDA COLLEGE

ALIPURDUAR
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OPINION FOR SURVEY

FEEDBACK FORM

Students'satisfaction survey on Teaching learning and Evaluation process in

the college for the session- aAn * Lo0A

Name:

Class: I

Mob:

$tt;Pt
riorrs/Gen:

Semester:

Roll. No:

E Mail:

4 t- 5e*"- ,

Questions
f-low we I were the teachers able to

communicate

Focus on svllabi

Completes syllabus of course in time

4 Regularity in taken classes

Corouct'ng the classroom discussion

5

De ive ry of the structured lecture

6

Scheduled organization of assignments, class

7 test, semlnars

Excellent Fa ir Poor

/\ \,ii,Er,"l[;iiuu{R

SUU;, hov\-xvv'h '

41c 891 Lta90

Sl. No

Librarv facilit

Extra curriculum activities

lnfrastructure of the institution

Your suggestion:

v ^ "-*o'Qi'o*
co.Rolt{AT(r*si,ffi8"**-.

ruRJRO-UAR,ALIFLiiqir'*'^''

/l*5*
wcr ptr,rcrhrr

vwxAxAel)ACquce
NIPIIRI\IIAP

Sign atu re

Good

1

2

3

}

/1

8

9

.-

1U

1L

nu{x1ce''



\t

Name: R4 t'JoD/? DAJ

Class: Hons/Gen 6sm

Mob:

VIVEKANANDA COLLEGE

ALIPURDUAR

FEEDBACK FORM

Students'satisfaction survey on Teaching Iearning and Evaluation process in

the college for the session-2a14-Lavo

OPINION FOR SURVEY

Questions

Regularity ln taken classes

Conducting the classroom discussion
I

f-_-----.*
Deiivery of the structured lecture

Scheduled organization of assignments, class

test, seminars

Semester:

Roll. No:

E Mail:

.rA
./tld

Q,**le )' s

9

10

11

,e(Y' co-oR-cruAToR
cooRDr{Ar;lq*9,*,s:, ,cooRolHATm lr'urv-'"' - --
' 6ilm8ft AN /shi D A c .rLu"', c'

wE Ui[i N il iiiLaotP u Rs u AR

ALIPUROUAR

Excel I ent Good I f air
How wellwere the teachers able to
communicate

Completes syllabus of course in time

Library facilit

Extra curricuium actrvities

Infrastructure of the lnstitution

Your suggestion:

Signature

Sl. No Poor
I

ir

2 Focus on syllabi

)

I

iq t

5

6

7

8

ucE



\1'' ', *

Students, satisfaCtion SUrvey on Teaching learning

the college for the session- ] tu 
141 ' ?0

Name '. Itiui t'' D't-il'

Class: Hons/Gen: Lla'r'a

Mob: .lt t t 1"1 ! C; 
cl b

OPINION FOR SURVEY

and Evaluation Process in

WSemester:

Roll. No:

E Mail:

ALIPURDUAR

Questions Excellent Good I f air Poor
Sl. No

\-'t'--==-tow well v"'ere the teachers able to

; 1 _ i comrnrnica!1------
i

2 Focus on sYllabi
'---1 ---

3 Completes syllabus of course rn trme

taken classes

I

Conducting the classroom discussion

q

DeLivery of the structured lecture

6

-; 
-

__ -:__
I S.i..rudrl.d organization of assignrnents, class

7 test, semlnars

*/

B Library facility

,/"

9 Extra curriculum activities

1"0 lnfrastructure of the institution

:11 Your suggestion: $eo

$.-$$"

l'

"*-o*.k 
rsni {n,1'. Da1

,*ffi,ffi**
AI,P{JiOUAJT Si gnatu re
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Vivekananda Colleee

L9,1

Attal5'sis of B.A GIONoURS/GENERAL) Studenrs Ireedback on Teaching-Lear$ng
lirpcriencc 2019 :

ro Srudent fuedback is especiaily relevant in program delivery. To enhance Jeami*g
expericnce and based orr student's t'eecjback r.ve have cornmineci Io strengthening prolessional
dcve lopment tbr iaculty on the use ol educational process.

FaoLrlty stlpporJ fbr sttrdenl's feedbacl< survey is rhe clriver in increased srr"rdents
participrtiorl arld cluaiit'o1'responses. ltacLritl,'members at Vivekanancla C,,llege ar.e lie_r,
li(l\r)ci.l1cs 1or thc coLlt.se f'eedbacl< srlrve),process. The f-eec.iLract,,u. ,...ir" ,;::;;;r:;u,1.,,,,
i: lirntl:LntcnLal trl our continued sllccess.

'i-eachers 
olaf ir pivotal role in any'ecjucational setup. When the leachers are pro{icienr

:: r': :lllrr.tl'L qLr'rJitr edLtcatiott thcn the stLrdent learning or,t.,r,r., r,,illbe good. OLrr eollc*c is' r.-rr -:;-r :r.U.]crr lccilbuck sur.\,c\/ fieelLrently ro anall,sis teachirg rran.j,l',.,j. il,;;;.;;:,
'l ::l "-'-:rl:'lg-s trl''-iLrillt SLLr!luut liedb.ick surYe\'. 1:il.stl,r,. tcxchr,r.s can brush Lrp tireir,skills
.: ..r .t-'', s.,-,I lrs1,;r. u lrr s lillcr atilrivsing thcir pcr.lorntlr..,ce thrc,i,qh stLr(cnt fieciback and
-',;" r: ii) ' lllc 

,!rLl.tct)lllc 
ol'thcsc studcrtL sur\ c) can hclo thc actrcir-nric statl, to make i,italrlt''l\l ll Il |clrlllr)n tu tcacllirlg. I-lte resLtlts procLrred irotl stLrdent survc),s can be eil.ecti'elt

il',',lltu 
l. r'ellrrc rirrcl et'.lve variorts teachers rrainirrg irrogra,rTrc. reachi,g,rerhodololl,ancl

oo \l[TIIoDoLoG\':'lltis stLrdent feedback obse.vationai stud,v l'as conclrLcreclar ourcoliege llrerrlises l'his stLrdv tvas done alnons the Lrndergracluate stuclents of Arts 1bculrr,. l-heL.lrl trLtmLrc. r)1'-sltrdt)^ts *.illingly corrplercclan,i retL,,.nlhe questi;;,;.;;;; iur. *" nr,collcctctl iccdblc]< data lioi'tt the clii'lerent disciplines (l-lonsiGeneral courses co,rbincily,)tt'rrnclr. lrrrgJislr. Bcngari, IJistorl,, poriticalrscic.nce,, 
Etrrrcrrti"n, trn,turuph;,, ccogr.aphy,.Socitlltlg'," Slnsklit lrril I)hy,sical lldrrcationT ln thc cluesriL)lltairc iotitl pLrptber o1.20 i*lrr:tit).strctc iirt'rllrt llrtcd .-\li llllP;apri:lle closcil errtlccl clur:Lior.rnlrire ri,as clesigrtd a.rl r.e'ic*cr.i 1britrllc;tirllr ''lrrlll l'lr'-'lr')()i \\lts toLrnci to be hig.hly rcljabrc I'hc r,1Lrestionrrairc rir.is c.,cri tirit'ltlesl rlll(l ll"tllillc Iesi,r()llse:l lhc lirsr r".,i,.r,-, ()1-llrL, rlrcsLii,,'t',lire a()irtlti,r,J.le,togr.,,lrieilill:t :Ltcll i1s nllnl!-. llgc. :,-altalcl. irnJ cttur-se u1.:tLrcli. In Llie ncrt scctirtrt ol qtrcrtirrnttai|c itt!,iili nliltl,ur irI'l(t t1 lcrti. n: ricic ti rt.irrtrluLeii

StLtdcltLs arlr asl(ed lo p'o'ide leeclbacli borh rvirh regar.cl to their exper.iencc.L tirec.ilcqc Ih.'hr*'c corrtpleteci tlLei. stLrdy.'. Study,unit cvalLrrrrion L rb.n.o riuring each 
'car.,

l'irrrat'cis thc cotnpJetc olteaching pc'iocl stucients are iuvitecJ to cornplcte the sLir'c),tltlcsliollllliirc' "1'he qLlcstionll'iire consists of toral 20 close ended clLrestio,s *,here stLrclerrs areirlli,r,ed t() cr)lnrltent aacrrr,riing tu thcit cxperience.
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maire was conducted on the basis of t'Oliowing oriteria-

--..^r.rrison 
between study unit and aotual delivery

Teaching methods

Teaching affiibutes

R. rorrr""sund additional issues

@/
CO.ORDINATOR

IOAC-NAAG

,"'T[iuRlSfl'=o=

(iv) Re
Disagree Total no.

of
ResPonses

Qf,Gtionnaire

:

The studY untt

descriPtion was

StrongtY

Agree

Agree Not
SureS1- No. of

queslionnaire

L

268
IJ 108 i? '15

268
i6 98 69 \\

). Entire sYIlabus

was covered bY

tho'l'pnchers
t7 ^1

268
86

Study matertats

were Provided 268
19 153 04

4. The deliverY Pr
. , - ^r-^-o rrrac nlP2f

45 268[gilL;
52 143 2B

). T'cachcrs lvere

clclivered through

the r.tse of

apProPriale means 268
93 128 IJ 34

6.
Teacher's

a$enclance in cla

u'as reguiar and

p1!919!11 --

SS

oo
57 It0 62 JJ

1.
'leachers *'as

available to helP

the str-rdents with

any ditficulties 268
124 99 45 00

8
Teachers

encouraged

stLldent

engagement in

11 268

1n ;'ottr classrtlotn

^^^^o \\,2Q sr ritahle

89 t31 31

9.
\/l
)1 268

26 119 69

r0. Librar,v resources

were adequate in
-,^,,. .,rllcoe

268
59 L5L 48 ir0

1" 1. The teachers was

helpfui to t7ou

individuallY 

-

268
4+ 116 13 05

t2.
'I he tcachcrs

enc o ura ged

student irl

cluestions and

,"qrrir:inalioo
5 00 268

'71 182
13. The teachers was

successiirl in

creating an

er-r.rironr1is{i]14

-M

ii rr

(iii)

7
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,,*" conclusiVe to It.i

t4. Horv rvoulo 1ou
response to or,erall

effectiveness of
the teachers

performance

/6 169
1atl 04 268

ta
tJ. The course

develop your

ability to apply

theory and

practice

Aa
AL 113 79 34 268

16. The course gave

you a dipper

inside into the

topic

37 145 73 i3 268

t7. The course

irnproved your

problenr solving
sl<ills

52 IJJ 72 1i 268

lB. 'l'he course

developed tour

ability to think
critically about rlie

sLrb.iect

JJ 168 58 03 268

t9. l'he coLrrse

provided guidance

on ho*,to become

a cOrxpetent

proi'essional

11 i44 s3 00 268

Au th er

Proil G

Vice

V I vekan

Ali
vic

V iv eke

P0&

r\
\-Z

co4t
tQA,

vlvEi,v\NA
ALIP

)n The overall quality

ci teaching

learning process in
vour college was

verv qood

57 r52 taAL 17 268
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Vivekananda Collesr:

Alipurduar

Emplover's feedback rePgrt:-

The leAC coordinator initiated a feedback mechanism by the Employer of the college.This

report is based on a study of teaching and non- teaching staff conducted on the

implementation of teaching and non-teachlng staff's performance measures that are

highlrghted (Teaching & non-teaching staff) performance evatuation systems are a potential

mechanism for improving student achlevement by increasing the effectiveness of the

acadernic workforce. As part of the study 10 criteria were provided and following

pcrf orn'l'lce rleasures were giv en.

-le-gg[back report of the teaching staff

V
co4R0lttAT0R

,.,#mk*

CO-ORDINATOR
IOAC.NAAC

vNEKfll$[oA cor-ueoe

SI

No

Criteria Sati sfacto ry Good Excellent Tota I

1

Com m unlcatio n

a1 t5 03 )q

1

Ability to motive

08 11 06 25

)
J lnnovatlon 08 L2 05 25

4 Leadership 10 10 05 25

5 I nteg r jty 1.0 07 08 25

6 Punctuality/ ReliabilitY 07 1AAT 04 25

7 Decision making 01 14 04 25

8 Performance against goal setting 09
4A
Lq 02

')(

9 Problem solvtng 10 12 03 25

1"0 Oiher pl. specify NA NA NA



s1.

No
Lrrlerla

. Lom m un ication

Ability to motive
tn n ova tion----

Lea oe rs htp

tntegrit[-
--__----:-_-

PIlnrfrr.li+,,/ n--ii]l ..1 -

i Satisfactory

nc

Good Exce lle nt Tota I1

07

03

O2

2
t4

04 07
3

1.4

06 06

^l
l

--*-si
I

-Lq

08 04 02

03

1.4

08 03
6 1.4

. _.,v\wq,iryl neilaoillty

Decision matring--.-

-

Herrorma nce aga inst S;;kettfu

-____

problem 
sotumg 

.----..-.-.--_-

other pr. ,pu.ify---.-.--...---__-

07 05
7

02
1.+

06 U5 03
8

1A

0l

Ub

NA

06

05

NA

9
01

03

14

10 1.4

NA NA

This employer feedback was given by Sri K;and prof. Gobinda nr,i,,..^i 
";:::,^t:' Kanoj Battav Goswami,

ordinator ptaced,, o.r1:-':tni' 
Vice Principal of Vivekananda

ore Governing Body of the college.

AuthenticprFd ty_

A'/ \

erot co6tnoy'Rajbrnshi

Vice_principal

Vivekananda College

AJipurduar

. -v
r , 

"r",io,,oo 
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F0! 0ur x,,p,,o ,ii

b,,.
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ALIPURDUAR

^Presldent, 
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College and the ieAC Co_

Prof. Jali Biswas

Co-ordinator

IQAC.NAAC
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CoORDINATOR
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': .i.r'o i lr.i.,' r{'1.1 u.rt.rit,

v'iec- P ri nc ipa.1

\r i,,,el<ananria Co1 ie ge

AlipLrttirtttL

', . -.P1,ngiPll
rt,u'e\"1"" a n :r C o1\ e gt
'PC 

t Drsr AltPLtuu"

COORDIHATffi

nAc+lA*\C

r\ VNEMMNu{COLLEGE

V ALIPURDUAR

CO-ORDINATOR
IQAC.NAAC

VTVEIGNANDA COLLEGE

ALIPURDUAIi,

DuLt:

Governing Body of Vivekananda College, Alipurduar

n the conference roorn of Vivekananda College

sdt-

President

Resolurlor- No-20:Discussed about the proposalof IQAC regardlng development

i. ilotn academlc and iRfrastructLrre of the college and it is unanlmously resolved

'.ir;i ti.rs suggestioirs will be completed within one (:-) year,

S-95est ons are:

- :rope: steps ro be taken to create much more eco friendly environment in

Ine campus,

2 Sufficlenr: requLrement of reachers in all department is an immediate

necessiry ro improve 1s36.ring warnlng quality as per the newly introduced

CBCS system in Education

3 [ffecirve Iearning embodied evitable classroom with ICT system and audio-

visual system,

L. Relovalion or canleer.

5 Extensron of Playground

6, Reference book in the library should be increased

7. Numbei^of classroom should be increased

8. Need fLrlly automated offlce room.

9 Pr-ovlde sofr: skiil developnrent training for the students,

l0,ArrangemenI of a vendor machine for girls student,

VA frINoPFI
;[rflAr{oAcfllfcg

\
\,\

.- j /
."-* 

--,--'-

EKAI{ANNA COItHGH

Iilrl '\ri,
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FEEDBACK FORM
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Vivekananda College

Altp!.rdler

Em plove-r's feedback re Port :-

ThelQACcoordinatorinitiatedafeedbackmechanismbytheEmployerofthecollege.This

report is based on a study of teaching and non- teaching staff conducted on the

-^- tLrt rro

;;;;;;.;,;; of tur.hing and non-teaching staff s performance measures that are
,,|

-^ ^ ^^f^nll1l

ll llulcl I lLr r!u I'vr I v 
'

highlighted. (Teaching & non-teaching staff) performance evaluatio::'1:::::::":"::t::i

;,:;:;;;; ,",.",*or"ving stude.t achievement by increasing rhe effectiveness of the

academic workforce. As part of the study 10 criteria were provided and following

performance measures were given'

Feedback report of ths-teaching staff

sl.

No
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') (,
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6 PunctualitY/ ReliabilitY 07 14 04 25

7 Decision making 07 t4 04

B Performance against goal setting 09
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9 Problem solving I 10 t2 03
IL

L-t

10 Other pl. sPecifY NA NA NA NA
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iegdbs.l r"pott of th" n. chins staff

This employer feedback was given by Sri Kanoj Ballav Goswami, President, Governing Body

and Prof Gobinda Ralbanshi, Vice Principal of Vivekananda College and the IQAC Co-

ordinator placed it before Governing Body of the college.

V
CO.oRDINATOR
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VTVE}qNANOA COLLEGE

ALIPJROUAR
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Communication

05 a7 o2 l4

2

Ability to motive

04 07 03 T4

3 ln novatio n 06 06 02 14

4 Leadership 08 04 02 14

5 lntegrity 08 03 03 t4

6 Punctuality/ Reliability 07 05 02 T4

7 Decision making 06 05 03 rA"f+

8 i Performance against goal setting 07 06 01 1.4

Problem solving 06 0s 03 1.4

10 Other pl. specify NA NA NA NA

VCEofi#fP*L
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CO-ORDINATOR
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